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   6.1 Annual Leave 18    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   6.2 Sick Leave 18    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   6.3 Sick Leave Bank 19    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   6.4 Holiday Leave 19    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   6.5 Maternity/Paternity Leave 20    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   6.6 Family and Medical Leave 20    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE VII – UNIFORMS AND CLOTHING ALLOWANCE  

   7.1 Uniforms 22    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   7.2 Clothing Allowance 23    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE VIII – RETIREMENT  

   8.1 Retirement 24    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE IX – DISABILITY BENEFITS   

   9.1 Long Term Disability 26    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   9.2 Tax/Benefits Payments 26    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   9.3 Long-Term Disability Program 26    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   9.4  General Provisions 27   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   9.5 Workers’ Compensation Disability Leave 31    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   9.6 Light Duty 33    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE X – OTHER INSURANCE  

   10.1 Accidental Death and Dismemberment Insurance 34   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   10.2 Health Insurance 34   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE XI – MEDICAL STANDARDS  

   11.1 Medical Standards 35   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
  
   11.2 Application of Medical Standards 35   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   11.3 Independent Medical Examination 37   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   11.4 Fitness For Duty Examination 37   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   11.5 Stress Tests 37   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE XII – OTHER BENEFITS  

   12.1 Employee Assistance Program 37   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   12.2 Tuition Assistance Program 38   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   12.3 Take-Home Vehicles 38   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   12.4 Life Insurance 39   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
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   12.5  Law Enforcement Officer’s Safety Act (LEOSA) 39  ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE XIII – PROMOTIONS 

   13.1 Promotions 39   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE XIV – WORKING CONDITIONS 

   14.1 Work Schedules 43   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.2 Meal Period 44   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.3 Training 44   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.4 Secondary Employment 45   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.5    Law Enforcement Officers’ Bill of Rights 49⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.6 Global Positioning Systems (GPS) 50    ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.7  Job Specifications 50   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.8  Vacant Positions 51 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.9 Drug/Alcohol Testing 51 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.10  Civil Litigation 54⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.11 Personal Property 54  ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅     
   14.12  Counseling Removals 54 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.13 Damage Reimbursement 55 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   14.14 Performance Evaluations 55 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
  14.15 Officer Vests 55 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

ARTICLE XV – GENERAL PROVISIONS 

   15.1 Nondiscrimination 55   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   15.2 No Smoking Policy 55   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   15.3 No-Strike Clause 56  ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   15.4 Copies of Contract 56   ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   15.5   Savings Clause 56  ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
   15.6  Duration 56 ⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  

APPENDICES 58⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅⋅  
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PREAMBLE 

 
This Agreement is entered into by and between the Maryland-National Capital Park and Planning 
Commission ("MNCPPC" or "Commission") and Lodge No. 30 of the Fraternal Order of Police 
("FOP" or "FOP 30") pursuant to Maryland Annotated Code, Land Use Article, Section 16-301 et 
seq.  The purposes of this Agreement are the promotion of harmonious relations between the 
Commission and the FOP, the establishment of an equitable and peaceful procedure for the resolution 
of differences, and the specification of the parties' agreement with respect to wages, hours, and other 
terms and conditions of employment.   
 

ARTICLE I 
RECOGNITION 

 
The MNCPPC recognizes FOP 30 as the exclusive bargaining representative of all park police officers 
who have completed the Academy, and who are employed by the MNCPPC at the permanent rank of 
sergeant or below the rank of sergeant.  Officers who have completed the Academy but who are in an 
initial probationary status with the M-NCPPC are members of the bargaining unit, but may not grieve 
an employment action – which is defined solely for purposes of this article as a reassignment, transfer, 
any form of discipline, dismissal, an evaluation of performance or conduct or the requirement for 
remedial training – that occurs with at least a ten-work day notice.  Individuals who have not 
graduated from the Academy are not members of the bargaining unit.  Confidential employees, as 
defined in Maryland Annotated Code, Land Use Article, Section 16-301(f), are excluded from the 
bargaining unit.

ARTICLE II 
MANAGEMENT RIGHTS

 
 

 
 
The Commission has and retains the sole right and responsibility to administer the Commission and 
to meet the obligations established by federal and state law, county charter, or county laws or 
resolutions.  Such right and responsibility is limited only to the extent specifically modified in this 
Agreement. 

ARTICLE III 
ORGANIZATIONAL SECURITY, CAREER STATUS, PROBATION, AND 

ANNIVERSARY DATES 
 
3.1 Payroll Dues Deductions 
 
Upon receipt from the FOP of a written authorization from an individual officer covered by this 
Agreement for deduction of dues, the FOP shall be entitled to have membership dues deducted on a 
bi-weekly basis from the paychecks of all officers covered by this Agreement.  The amounts to be 
deducted shall be certified to the MNCPPC by the Treasurer of the FOP, and the aggregate deductions 
from all officers shall be remitted monthly to the FOP along with an itemized statement. 
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3.2 Bulletin Board 
 
The MNCPPC shall provide the FOP with exclusive bulletin board space of no less than three feet by 
three feet at all stations in roll call areas; provided, however, that the MNCPPC shall not be required 
to replace or move any bulletin boards in use on February 1, 1987.  The bulletin boards shall be used 
for official FOP newsletters, notices, literature, or correspondence.   
 
3.3 Communications 
 
The MNCPPC shall provide the FOP with time, not to exceed one (1) hour, to brief candidates or new 
hires prior to attendance at the Academy or within twenty-one (21) days after the employee's first 
working day.  If a candidate begins work within forty-eight (48) hours of the start of the Academy, 
the FOP will, upon request, extend the twenty-one (21) day time limit to a date when the Academy 
makes the candidate available for the briefing.  The FOP shall be given no less than three (3) days 
notice, not including the date of notice, prior to the briefing date.    
 
3.4 FOP Leave 
 

(A) An FOP leave bank shall be created for all FOP activities.  The bank shall provide 
time for the FOP President or, in the President's absence, an FOP designee to perform the duties of 
the office.  The bank shall also include time for FOP members to attend conferences, conventions, 
state meetings, schools, and training seminars of the FOP. Furthermore, officers requested to attend 
a Law Enforcement Officers’ Bill of Rights’ (LEOBR) hearing as a fact witness by the officer or the 
officer’s representative shall be entitled to request leave from the FOP leave bank. 

 
(B) All officers covered by this contract shall be required to contribute ten (10) hours of 

annual leave (unless the officer requests that the leave be taken from personal or compensatory leave) 
to the leave bank for each  twelve (12)-month period covered by this Agreement.  The MNCPPC shall 
not deduct annual leave from officers who have not accrued ten (10) hours of annual leave, but shall 
deduct the leave from the individual officer's personal or compensatory leave.  In addition, the 
MNCPPC shall contribute one thousand (1,000) hours to the leave bank on February 1 of each 
contract year.  Any unused hours in the FOP leave bank on January 31 of each contract year, up to a 
maximum of one hundred (100), may be carried over from year to year. 
 

(C) The FOP shall send a written request for leave to the appropriate Division Chief at 
least fourteen (14) days in advance of the conference, convention, state meeting, school, or training 
seminar, except that  

 
(1) if the request for leave is for no more than three (3) days and involves no more than three 

(3) officers, the request may be submitted seven (7) days in advance, and  
 
(2) if the request for leave is the result of a request for FOP attendance at a legislative session 

in Annapolis by the Commission or a third party, and the timing of the request does not permit three 
(3) days’ notice, then the request may be submitted as soon as practicable in advance of the requested 
leave.   
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The request shall list those officers who will be attending, the dates of attendance, and how many 
hours of FOP leave will be used for the particular event.  The Division Chief shall respond within 
seven (7) days of any leave request made within fourteen (14) days advance notice.  For any leave 
request on seven (7) or less days’ notice, the Division Chief shall respond as soon as practicable in 
advance of the event.  Approval of all leave requests shall not be unreasonably withheld. 
 

(D) The FOP President, or in the President's absence an FOP designee, shall utilize the 
hours in the FOP Leave Bank to perform the duties of that office.  Any other type of leave taken by 
the FOP President or designee will not be deducted from the FOP Leave Bank, but will be in the 
appropriate leave category (e.g., sick, annual, disability, compensatory, personal).  The FOP 
President, or in the President's absence an FOP designee, upon twenty-four (24) hours’ notice 
(excluding emergencies) may draw upon the hours in the leave bank to perform the duties of that 
office.  During the time that he or she is performing the duties of that position, the FOP President 
shall not be eligible for overtime compensation or shift differential payments. 
 

(E) An officer covered by this Agreement may be designated by the FOP to use the FOP 
President's leave only when the FOP President is unable to carry out the duties of that office.  The 
designee shall serve only until the FOP President is able to resume her/his duties or until the election 
of a new FOP President. 
 

(F) The FOP President shall be required to meet the minimum police certification 
standards as set by the Maryland Police Training Commission.  The scheduling of any additional 
training shall be by mutual consent between the FOP President and the Division.   
 

(G) Any officer on FOP leave status shall continue to receive all the benefits of 
employment with the Commission.  
 

(H) During the time that he or she is performing the duties of that office, the FOP President 
shall forward a copy of his or her completed time card at the end of each pay period to the appropriate 
Division Chief. 

 
(I) During the time that an officer performs the duties of that position, the FOP President 

will not receive a performance appraisal.  All decisions related to the officer's receipt of salary 
adjustments, consideration for promotions, or other occasions when performance appraisals are 
considered will be based upon the content of the performance appraisal for the period immediately 
preceding his or her assuming the duties of FOP President. 

 
3.5 Notices 
 
The FOP shall be provided with any changes made to the MNCPPC Park Police Operations Manual, 
including but not limited to changes in Bi-County and Divisional Directives and Divisional 
Memoranda, as soon as such changes are distributed to members of the bargaining unit.   
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3.6 Pay Date Adjustment 
 

To guarantee the timely transmissions of Commission payroll and accurate recordation of time and 
attendance, the FOP agrees to meet and cooperate with the Commission in effecting any changes to 
the pay date process. 
 
3.7 Career Status/ Probation 
 

(A) Career status is granted when an officer has successfully completed the state-mandated 
entrance level training for police (i.e., upon graduation from the Academy) and twelve (12) months 
service thereafter, provided an overall performance evaluation rating of “2” has been achieved. 
Officers who have completed the Academy but who are in an initial probationary status with the M-
NCPPC may be subject to an employment action, including dismissal, with at least a ten (10) work 
day notice and without right of appeal to the Merit System Board.

 

 
 

 (B) The probationary period shall remain in force until the Park Police Officer has 
successfully completed the state-mandated entrance level training for police and twelve (12) months 
service thereafter.  A Department Head shall grant career status to a Park Police Officer (see Section 
3.8.1) when the officer has completed the probationary period, if the officer has received an overall 
performance evaluation rating of “2.”    An officer who receives an overall performance evaluating 
rating of “1” shall be required to serve an additional six (6) month probationary period and earn an 
evaluation of “2” in order to receive career status.  An evaluation rating of “0” at any time during the 
probationary period shall result in dismissal. 
 
 (C) Police Officers who qualify for appointment under the Advanced Entry Appointment 
Program shall serve a probationary period of not less than twelve (12) months.  Career status is 
granted when the officer completes the probationary period and receives an overall performance 
evaluation rating of “2.”  If a “1” rating is received after twelve (12) months of probation, the officer 
shall be required to serve an additional six (6) months of the probationary period to achieve an overall 
performance evaluation of “2” and career status.  An evaluation rating of “0” at any time during the 
probationary period shall result in dismissal.  
 

(D)  A Park Police Officer Candidate shall be granted the rank of Park Police Officer II 
upon graduation from the Academy (i.e., upon successful completion of the state-mandated entrance 
level training for police). 

 
(E)       Failure by a Department Head to submit appropriate personnel action forms by the 

end of the twelve month probationary period shall mean career status for a new employee. 

3.8 Anniversary Date 
 

(A)    The anniversary date for officers hired on or after July 1, 2017 shall be twelve months 
after they complete the Academy.  No change in anniversary date has been made for any officers 
hired before July 1, 2017.  For advanced entry officers, their anniversary date shall be based on their 
date of hire. 
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(B)     An employee who has been in an approved leave status for six months or more in any 
one anniversary year shall have a new anniversary date established so that a period of twelve months 
in active duty status has elapsed, including time prior to leave status.  Should an employee be in an 
approved leave status of twelve months or more, a new anniversary date shall be established as the 
date of return to active status.  
 

ARTICLE IV 
GRIEVANCE AND ARBITRATION PROCEDURE 

 
4.1 Merit Rules and Practices 
 
The officers covered by this Agreement shall be covered by the Commission's Merit System Rules 
and Regulations that were in effect on February 1, 2012, as set forth in a booklet entitled “Merit 
System Rules and Regulations” that was dated September 9, 2008 as amended on May 18, 2011, 
except to the extent that certain provisions have been excluded, as reflected in Attachment B.  Where 
a particular Rule or Regulation that was in effect on February 1, 2012 has been excluded, the officers 
shall be covered by the applicable Rule or Regulation reflected in Attachment B.  In either context, 
such Rules and Regulations shall be considered a part of this Agreement and shall remain in effect, 
as written, for the life of this Agreement.  If any portion of the Rules, Regulations, or Practices is 
inconsistent with specific language in this Agreement, the language of the Agreement shall prevail. 
 
All past written grievance decisions by the Executive Director, Merit System Board, or the courts 
under the Merit System Rules and Regulations or Commission Practices shall remain in full force and 
effect, unless inconsistent with this Agreement.  The MNCPPC shall provide the FOP with a written 
summary of the written grievance decisions issued by the Executive Director or the Merit System 
Board since 1977. 
 
4.2 Grievance and Arbitration Procedure 
 

(A) Definition.  A grievance is defined as a dispute concerning:  1) the application or 
interpretation of the terms of this Agreement; 2) an alleged violation, misinterpretation, or misappli-
cation of those rules and regulations of the park police that affect terms and conditions of 
employment; or 3) an alleged violation, misinterpretation, or misapplication of those Rules, 
Regulations, or Practices of the MNCPPC that are in effect on the effective date of this Agreement. 
 

(B) Exclusive Procedure.  The provisions of this grievance procedure shall be the only 
grievance procedure applicable to the officers covered by this Agreement.  The officers covered by 
this Agreement shall no longer have access to the Merit System Board.  Any officer or group of 
officers covered by this Agreement may present grievances and have those grievances adjusted 
without the intervention of the FOP; provided, however, that such grievances may only be appealed 
through step 3 and any adjustment may not conflict with the terms of this Agreement.  Nothing in 
this procedure shall be interpreted to preclude or discourage officers from discussing any problem 
with their immediate supervisor.  

 
(C) Grievance Procedure Grievances shall be presented and adjusted in the following 

manner: 
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Step 1:  Within thirty (30) days after the event giving rise to the grievance or within 

thirty (30) days following the time when the officer should reasonably have known of its occurrence, 
the officer aggrieved and, if the officer desires, an FOP representative shall submit a written 
grievance, signed by the aggrieved officer and/or the FOP President or designee, to the officer's 
immediate supervisor above the rank of sergeant.  This supervisor shall attempt to adjust the matter 
and shall respond in writing to the officer within thirty (30) days.  An adjustment of a grievance at 
this step shall not be considered as binding on the parties in any future grievance. 
 

Step 2:  If the grievance has not been settled at Step 1, the written grievance may be 
presented to the Division Chief in the chain of command within thirty (30) days after receipt of the 
answer in Step 1 or within) thirty (30) days of when the answer was due.  The Division Chief receiving 
the grievance shall meet with the officer and, if the officer desires, an FOP representative and render 
a decision in writing not later than thirty (30) days after receipt of the grievance. 

 
Step 3:  If the grievance has not been settled at Step 2, the FOP may file a written 

appeal with the officer’s Chief of Police within thirty (30) days after the receipt of the answer at Step 
2 or within thirty (30) days of when the answer was due.  Written appeals from Step 2 cannot expand 
the list of asserted contractual or Merit Rule violations beyond those set forth in the Step 2 written 
appeal unless there are matters or facts which were not known at the time the Step 2 written appeal 
was filed.  Similarly, Management cannot expand at Step 3 the list of asserted contractual or Merit 
Rule provisions relied upon beyond those set forth in the responses to the Step 1 and Step 2 appeals 
unless there are matters or facts which were not known at the time of those responses.  If a previously 
unknown matter or fact is raised by the FOP or management at Step 3, then the Executive Director or 
designee shall have the authority to remand the grievance back to Step 2.  All Step 3 appeals shall be 
heard by a committee consisting of the two Chiefs of Police and the Executive Director of the 
MNCPPC.  If any appeals are pending, this Committee shall meet no less than one (1) day each month 
to hear such appeals.  The officer aggrieved and, if the officer desires, an FOP representative shall 
meet with this Committee and present the grievance.  This Committee shall, within thirty (30) days 
after the meeting, issue a written decision on the grievance. 
 

Step 4:  If the grievance is not settled at Step 3, the FOP may request arbitration, giving 
written notice to the appropriate Chief of Police within thirty (30) days after receipt of the answer at 
Step 3 or within thirty (30) days of when the answer was due.  The arbitration proceedings shall be 
conducted by an arbitrator to be selected by the MNCPPC and the FOP.  The party who requests 
arbitration shall request a list of five (5) arbitrators from the Federal Mediation and Conciliation 
Service (FMCS).  The parties shall alternately strike the proposed arbitrators from the FMCS list until 
one remains. 
 

(D) Arbitration Procedure   The arbitrator shall hold a hearing on the grievance.  Unless 
the arbitrator believes and determines that the filing of briefs is necessary to a fair and timely 
consideration of the grievance, neither party shall have the right to file a brief.  Either party may 
request the arbitrator to determine whether the above standard has been met and to authorize the filing 
of briefs.  The arbitrator must submit a written opinion regarding the grievance within thirty (30) days 
after the hearing.  Each party shall pay its own costs related to the arbitration, but the losing party 
shall pay the arbitrator's fee unless the arbitrator directs otherwise in the written opinion. 
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(E) Powers of Arbitrator   The arbitrator shall have no authority to amend, add to, or 

subtract from the provisions of this Agreement.  The arbitrator shall make such award as he or she 
determines is proper under this Agreement.  The arbitrator's decision shall be final and binding on all 
parties. 

 
(F) General Provisions   

 
(1) The FOP President and her/his designee shall be given copies of all answers to 

grievances hereunder.   
 

(2) If a grievance arises from the action of an authority higher than the officer's 
immediate supervisor above the rank of sergeant, such grievance may be initiated at the appropriate 
step of this grievance procedure.  The FOP shall have the right to file grievances in its name at the 
appropriate step in this procedure when the FOP determines the grievable issue affects more than one 
officer.  
 

(3) All parties shall have the right at their own expense to legal and/or stenographic 
assistance at all hearings.  
   
  (4) The fact that a grievance is raised by an officer shall not be recorded in the 
officer's personnel file or in any file or record utilized in the promotion process; nor shall such fact 
be used in any recommendations for job placement; nor shall an officer be placed in jeopardy or be 
subject to reprisal or discrimination for having followed this grievance procedure. 
 

(5) The Chiefs Committee may hear a grievance even though one of its members 
is absent; provided, however, that the grievant may choose to postpone the case rather than have it 
heard by the two members present and, if the grievant decides to go forward with the hearing, the 
absent member of the Chiefs Committee shall be consulted prior to the Committee reaching a decision 
on the grievance.  The Chiefs Committee shall provide notice to the FOP and the grievant of which 
one of its members will be absent as soon as the Committee becomes aware of that fact.   
 

(6) The Chiefs Committee shall provide the FOP and the grievant(s) with at least 
seven (7) calendar days’ notice of hearing dates.  Any grievance received by either Chief within that 
seven (7) day period shall be heard at the following month's hearing.   
 

(7) The grievance procedure set forth in this Agreement shall have jurisdiction 
over disputes relating to the promotion from sergeant to lieutenant.  All such grievances must be filed 
in accordance with this Agreement. 
 

(G) Time Limits Time limits for the processing of grievances are intended to expedite 
grievance handling and may be extended upon mutual agreement, but if not so extended, they must 
be strictly observed.  If the matter in dispute is not resolved within the time period provided for in 
any step, the next step may then be invoked, provided that if an officer or the FOP fails to pursue any 
step within the time limits provided, there shall be no further right to continue the grievance. 
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(H) Days Defined  The term "days" as used in this grievance procedure shall mean calendar 
days, except that deadlines that fall on Saturdays, Sundays or holidays shall be extended to the next 
business day. 

 
(I) Rights of the Parties 

 
(1) The FOP President or her/his designee shall be granted reasonable

administrative leave to attend grievance meetings and/or hearings held pursuant to this Article during 
working hours; provided, however, there is no disruption of the MNCPPC operation.  This does not 
authorize administrative leave or pay for any off-duty hours.

 

   
 
(2) Any action by the MNCPPC that falls within the scope of the Law Enforcement 

Officers' Bill of Rights shall not be the subject of a grievance until a final determination under the 
Bill of Rights. 
 
4.3 Application of the Contract 
 
Any modification to the terms of this Agreement must be in writing and consented to by both parties. 
No individual agreements may vary the terms of this contract.

 
 

 
4.4 Alternative Dispute Resolution  
 
The Commission’s existing Alternative Dispute Resolution process is hereby incorporated into the 
Agreement with the following clarifications: 
 

(A) Alternative Dispute Resolution cannot be utilized to address an issue that can also 
constitute a grievance under Article IV until after the completion of Step One of the grievance 
procedure; 
 

(B) Alternative Dispute Resolution can only be utilized when both sides agree to use of 
the process.  If the grievance was filed by the FOP, then it has the right to agree to participate in 
Alternative Dispute Resolution.  If an individual officer filed the grievance, then the officer has the 
right to agree to participate in Alternative Dispute Resolution; 

 
(C) Alternative Dispute Resolution is only available between Steps One and Two of the 

grievance process.  When, pursuant to Section 4.2(F)(2) there is no Step One grievance, then 
Alternative Dispute Resolution is only available before the completion of Step Three of the grievance 
process; and 
 

(D) If Alternative Dispute efforts are not successful, then the parties immediately return 
to the grievance procedure time frames set forth in Section 4.2 of the Agreement. 
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4.5 Contract Dispute Mediation 
 
(A) If the parties have a disagreement involving an alleged violation, misinterpretation, or 

misapplication of the Collective Bargaining Agreement or the Commission Rules and Regulations, 
then they shall have the ability, by mutual agreement, to submit the dispute to mediation rather than 
to Step 3 of the grievance procedure.  FOP shall file a timely grievance to preserve the issue and shall 
complete steps one and two of the grievance procedure before conducting mediation.  The parties 
shall select the next available person from the previously agreed-upon list of mediators.  All costs 
related to mediation shall be shared evenly by the Commission and FOP. 

 
(B) Within thirty (30) business days of selecting the mediator, the parties shall meet with 

the mediator to try and resolve the dispute.  If mediation is not successful, then the parties may request 
arbitration in accordance with 4.2(C) within thirty (30) days from the mediation. 

 
(C) The list of mediators shall include no fewer than ten (10) individuals agreed upon by 

both parties.  The list shall remain in effect for one (1) contract year.  At the end of the contract year, 
each party shall have the option of striking up to two (2) individuals from the list.  The parties shall 
agree upon replacements to be added to the list if any strikes occur.  The order of the list shall be 
randomly selected, and mediators shall be chosen from the list sequentially.  If the mediator is not 
available to hear the matter within the thirty (30) business day period, then the parties shall move to 
the next person on the list.   
 

ARTICLE V 
WAGES AND OVERTIME 

 
5.1 Wages 
 

(A)   Effective the first full pay period after January 1, 2020, the MNCPPC will implement 
the attached wage scale, which reflects 5% promotional increments, 3.5% step increases from step B 
through step O, and a 2.5% step increase from Step O to Step P.  For PO-5, the pay scale shall add 
new Step Q which is 2.5% above Step P.  Additional service increments ASI-1 and ASI-2 reflect an 
adjustment of 3.5% above the preceding step or ASI. There is a 5% step increase between PO3 
through PO5, Steps A and B. Effective June 24, 2022, the 2.5% step from Step O to Step P for all 
ranks shall be adjusted to 3.5%, and the 2.5% Step from Step P to Step Q for PO5 shall be adjusted 
to 3.5%. Following ratification of the Agreement effective on February 1, 2012, all Park Police 
Officers will participate in direct deposit of their paychecks.  
 

(B) After the wage scale is implemented, officers shall move up at the rate of one step per 
year on their anniversary dates provided they have received a "good" or better performance evaluation 
rating.  No officer shall receive more than one step increase on each anniversary date regardless of 
the officer's length of service.  The increases set forth in Section 5.12 shall be considered step 
increases.  If one or both of the step increases set forth in Section 5.12 has been postponed due to the 
"no more than one step increase on each anniversary date" rule, the officer shall receive the step 
increase(s) (no more than one per year) on the next anniversary date(s) on which he/she qualifies for 
the step increase(s). Provisions related to anniversary dates are contained in Section 3.9. 
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(C)  
 

(1) Officers shall receive an FY 2021 make-up merit increase (3.5%) if they (1) were 
employed by the Commission during the period of July 1, 2020 through June 30, 
2021, (2) qualified for a merit increase in accordance with the performance 
evaluation system at that time, and (3) otherwise were eligible to receive a merit 
increase at that time. This make-up merit shall be awarded to eligible, active 
officers covered by this Agreement during the final pay period of Fiscal Year 2022. 
The payment shall be prospective only. No retroactive payment will be made on 
the make-up merit. This make-up merit does not affect any officer’s anniversary 
date and represents a onetime exception to the CBA's provision against any officer 
receiving more than one step adjustment per year. 
 

(2) Officers that would have been advanced to ASI I or ASI II but for the suspension 
of ASI increases in FY 2021 shall likewise be advanced to ASI I or ASI II, as 
applicable, if they (1) were employed by the Commission during the period of July 
1, 2020 through June 30, 2021, (2) were qualified for an ASI in accordance with 
the performance evaluation system at that time, and (3) otherwise were eligible to 
receive an ASI at that time. This ASI shall be awarded to eligible, active officers 
covered by this Agreement during the final pay period of Fiscal Year2022. The 
payment shall be prospective only. No retroactive payment will be made on the 
ASI. 

 
(D) Effective the first full pay period after July 1, 2017, all officers covered by this 

Agreement shall receive an across-the-board increase of one and one-half percent (1.50%).  Effective 
the first full pay period after July 1, 2018, all officers covered by this Agreement shall receive an 
across-the-board increase of one and one-half percent (1.50%). The parties shall participate in a 
reopener for Fiscal Year 2020 addressing wages (Section 5.1). Effective the first full pay period 
following November 1, 2020, all officers covered by this Agreement shall receive an across-the-board 
increase of three quarters of one percent (0.75%).   
 

(E) Effective the first full pay period after May 1, 2005 all officers holding the rank of 
Sergeant shall receive a wage increase of five percent (5.0%). All officers promoted to the rank of 
Sergeant after January 1, 2006 shall receive a wage increase of ten percent (10.0%).  
 

(F) The parties shall participate in reopener negotiations for the second and third year of 
the contract (Fiscal Years 2022 and 2023).  During the FY 2022 reopener, either party shall be able 
to present proposals addressing the following topics: 
 

(1) Wages (Sections 5.1 and 5.12): 
a. A Merit/Step Increase; 
b. A COLA; 
c. A possible back merit;  
d. ASI’s; and,   
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e. Cash alternatives. 
(2) Other Matters:  

a. Retirement changes (Section 8.1), limited to: 

1. The conversion rate of accrued sick leave and cap on annual leave; 
2. The annual retirement plan multiplier; 
3. The contingent annuitant rules; 
4. Change in officer contribution levels; and,  
5. A new retirement plan for newly hired officers.  

 
b. Adjusted health insurance premium cost share (Section 10.2); 
c. Changes to the “Rule of” standards for promotions to Sergeant and 

Lieutenant (Section 13.1). 
d. Changes to the LEOBR hearing process (Section 14.5) 
e. Take Home Vehicles 

 
During the FY 2023 reopener, either party shall be able to present proposals addressing wages, 
the topics of which will be mutually decided during the FY2022 reopener, and the schedule of 
Section 11.3 medical examinations following 2023. Should the parties be unable to agree on the 
wage topics to be addressed in the reopener, then the decision shall be made by the LRA. 

The reopeners for FY 2022 and FY 2023 shall start on February 15 and end on or before April 
30, unless an extension is mutually agreed to by the parties. 

 
5.2 Overtime Pay 
 

(A) All hours worked in excess of forty (40) per week shall be compensated at the rate of 
one and one-half times the officer's regular rate of pay. 

 
(B) Each time an officer covered by this Agreement submits an overtime slip, the officer 

may elect to receive compensatory leave at one and one-half times the overtime hours worked rather 
than overtime pay. 
 

(C) Officers may at no time accrue more than two hundred and forty (240) hours of 
compensatory leave.  Any officer who has accrued two hundred and forty (240) hours of 
compensatory leave shall receive overtime pay for any additional overtime hours worked.   
 

(D) Officers may not carry over from one fiscal year to the next any compensatory leave 
in excess of one hundred and sixty (160) hours.  Any compensatory leave in excess of the one hundred 
and sixty (160) hour limit must be used in the fiscal year in which it is earned or the officer will 
receive overtime pay for the hours involved.   
 
5.3 Shift Differential 
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(A) Effective July 1, 2020, increase the evening shift differential from $1.80 per hour to 
$1.90 per hour. An evening shift shall be any shift that starts between 2:00 p.m. and 7:59 p.m. 
Effective February 1, 2021, increase the evening shift differential from $1.90 per hour to $1.95 per 
hour.

  

 
(B) Effective July 1, 2020, increase the midnight shift differential from $2.60 per hour to 

$2.70 per hour. A midnight shift shall be any shift that starts between 8:00 p.m. and 4:59 a.m. 
Effective February 1, 2021, increase the midnight shift differential from $2.70 per hour to $2.75 per 
hour. 

(C) The shift differential rate shall be determined by when the shift starts, regardless of 
when it ends or when the officer goes off duty. 
 

(D) Shift differentials shall not be considered to be part of an officer's base rate for the 
purpose of calculating holiday pay, or for nonproductive hours, such as holiday leave, annual leave, 
and sick leave, nor shall the differential be used for computing retirement deductions or retirement 
and insurance benefits. 
 
5.4 Court Compensation 
 

(A) All officers covered by this Agreement will receive a minimum of three (3) hours pay 
at one and one-half times their regular rate of pay whenever they are required to attend court or judicial 
proceedings while off-duty or during non-regularly scheduled working hours.  In this Section, “non-
regularly scheduled working hours” is defined as hours assigned as the result of a change to the work 
schedule of any officer covered by this Agreement, with the exception of the Tactical or SET teams, 
Special Operations Divisions, Special Services Section, Internal Affairs, and detectives or 
investigators, on less than twenty-one (21) days’ notice. 
 

(B) If an off-duty officer is required to attend court dockets only in the morning or only in 
the afternoon on a single day, the officer will receive only one minimum guarantee of three (3) hours 
pay at one and one-half times the officer's regular rate of pay regardless of the number of cases 
involved in the dockets. 
 

(C) If an off-duty officer is required to attend both morning and afternoon court dockets 
on the same day, the officer will receive a minimum of six (6) hours pay at one and one-half times 
the officer's regular rate of pay regardless of the number of cases involved in the dockets.  The officer 
may be required to perform other police duties, as assigned, during the time between the morning and 
the afternoon dockets.  If such work is performed, the officer will be paid only the six (6) hour 
minimum set forth above unless he/she actually works longer than six (6) hours.  Officers who 
actually worked the midnight shift preceding the day of the court proceeding will not be required to 
work between the morning and afternoon dockets.   
 

(D) No off-duty officer will receive a minimum guarantee of more than six (6) hours pay 
at time and one-half for attendance at multiple court proceedings during any twenty-four (24) hour 
period running from midnight to 11:59 p.m., regardless of how many dockets or cases he attends. 
This paragraph does not preclude payment of more than six (6) hours if the officer actually works the 
additional time.
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(E) Officers who are required to attend court or judicial proceedings while off-duty will 
be paid at one and one-half times their regular hourly rate of pay for all hours worked in excess of the 
above minimum guarantees.   
 

(F) If an officer is required to attend court within three (3) hours prior to his regularly 
scheduled shift, the officer will receive overtime pay for those hours prior to his regularly scheduled 
shift.  For example, if an officer is scheduled to begin his shift at 3:00 p.m. and he attends court at 
1:00 p.m., the officer shall receive two (2) hours of overtime pay.   
 

(G) The compensation provisions of this section are not applicable to Law Enforcement 
Officers’ Bill of Rights hearings unless an officer is ordered to attend by management or 
management's attorney. 

 
5.5 Standby 
 

(A) An officer who is required to attend court or a judicial proceeding while off-duty and 
who would otherwise be eligible for court compensation under Section 5.4 may elect to remain on 
telephone or pager standby without compensation so long as the officer makes the necessary 
arrangements with the State’s Attorney’s Office.   
 

(B) No officer shall be disciplined or subject to any punitive action for failing to standby 
during off-duty hours unless the officer is being compensated for those hours. 
 
5.6 On Call 

 
An officer within the Tactical, Motor, Horse Mounted, or Investigative Units who is assigned to on-
call duty shall receive ten percent (10%) of the employee’s regular straight rate of pay for each hour 
of on-call duty.  Officers assigned to on-call duty shall not be permitted to transfer the on-call duty to 
another officer without receiving the express prior permission of the Unit Captain or designee.  The 
Unit Captain or designee shall designate the time frame when the substitute officer shall receive the 
on-call pay.  This provision is effective January 1, 2006. No officer shall be disciplined or subject to 
any punitive action for failing to report during on-call hours unless the officer is being compensated 
for those hours as provided in this section.   

 
5.7 Recall to Duty 
 
Any officer who is recalled to duty during off-duty hours shall be paid time and one-half from portal-
to-portal, provided that the officer shall be paid for a minimum of three (3) hours at time and one-half 
of his or her regular rate of pay.   

 
5.8 Holiday Pay 
 
All hours worked on a Commission-authorized holiday will be compensated at two and one-half times 
the officer's regular rate of pay.  An officer covered by this Agreement who is off-duty on a holiday 
because it is the officer's regular day off will receive compensatory leave of eight (8) or ten (10) hours 
depending on the officer's regular work schedule. 
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5.9 Work on Actual Holiday 
 
Whenever New Year's Day, July 4th, Veteran’s Day, or Christmas Day falls on a weekend and is 
celebrated by the Commission on the preceding Friday or the following Monday, officers covered by 
this Agreement who work either on the actual holiday or on the day it is celebrated shall be treated as 
working on a holiday for purposes of receiving holiday pay.  Officers who work both the actual 
holiday and the day it is celebrated shall be entitled to holiday pay only as to the first such day worked. 

 
5.10 Acting Pay 
 
Officers covered by this Agreement who are designated by a superior officer to serve a temporary 
assignment in a vacant position at a higher grade (e.g., acting sergeant, acting lieutenant, etc.) will, 
after fourteen (14) consecutive calendar days in such position, receive a ten (10) percent increase in 
base pay, but no less than the minimum and no more than the maximum pay of the higher graded 
position.  This increase in pay shall be retroactive to the first day served in the acting position. 

 
Officers shall continue at the increased pay until removed from the assignment.  When the assignment 
is complete, the officer shall return to her/his former rank or position at the salary level that would 
have been received if the officer had served in that previous rank for the period of the temporary 
assignment. 
 
When the Park Police Division and Department Head have determined an operational need exists to 
temporarily fill a vacant position with an acting individual, and such acting position is to last for more 
than 14 days, management will retain the officer in the acting capacity for at least 14 days unless 
management determines to end or modify the acting pay assignment in less than 14 days for reasons 
related to performance, discipline concerns, or fitness for duty limitations.   
 
5.11 Field Training Officer Compensation 
 

Effective the first full pay period following full ratification of the Collective 
Bargaining Agreement or the first full pay period following February 1, 2020, whichever is sooner, 
Field Training Officers ("FTO") shall receive Four Dollars and Seventy-Five cents ($4.75) per hour 
of FTO duty. FTO duty shall not exceed ten (10) hours in one working day without prior approval 
from the FTO’s captain, except when the FTO’s shift is extended past ten (10) hours due to normal 
operational requirements (e.g., a late-in-shift arrest or a late-in-shift service call). The FTO shall enter 
his or her FTO time in the Commission’s timeclock system. Field Training Officer compensation will 
be paid in a lump sum at the end of the pay period in which the officer served as an FTO.   
 
Field Training Officer compensation also will be paid to officers providing training to an officer 
transferring into either the Mounted or Motorcycle Sections.  Field Training Officer Compensation 
will be paid to Detectives effective the first full pay period of January 2009. 
 
5.12 Additional Service Increments   
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(A)  After an officer reaches step O for Grades P2-P4 or step P for Grade P5 on the applicable 
wage scale, there shall be two (2) additional step increases in base salary. Effective the first pay period 
following July 1, 2019, the increase shall be three and one-half percent (3.5%) on the first anniversary 
date on which the officer has completed sixteen (16) years. Effective the first pay period after July 1, 
2019, the increase shall be three and one-half percent (3.5%) on the first anniversary date on which 
the officer has completed nineteen (19) years. Officers who currently receive one or both of the 
additional step increases shall be moved to the new levels. The payment of these step increases shall 
be subject to the limitation set forth in Section 5.1(B).  These step increases shall be payable only if 
the officer received a “Good” or better on his/her most recent annual performance evaluation.  These 
additional service increments shall be included in all wage and benefits that are dependent upon base 
salary including, but not limited to, “base pay” for purposes of retirement and “basic earnings” for 
purposes for disability benefits.   
 

(B)  For the purposes of this section of the Agreement, a “2” is considered a “good” rating. 
 

(C)  Officers who have obtained an ASI shall maintain that ASI if promoted.   

5.13 Emergency Conditions Pay   
 
Officers covered by this Agreement who work during a declared emergency shall be compensated at 
the rate of two times the officer's regular rate of pay. This emergency compensation shall apply to 
officers assigned to the locations and hours for which the emergency is declared.  
Officers covered by this Agreement who are detailed or deployed to a state, county, or local declared 
emergency zone, other than one declared by the Commission, shall be compensated at the rate of two 
times the officer’s regular rate of pay for the hours covered by the period of the emergency.   

 
5.14 Multilingual Pay 

 
No later than February 1, 2003, the Commission will establish testing procedures to measure an 
officer’s conversational proficiency and written proficiency in selected languages other than 
English. Management shall select the languages for which interpretive service certification can be 
obtained.   
 

(A)  Effective February 1, 2020, any officer who passes the conversational proficiency test will   
be certified as an interpreter in the language tested, will be assigned to interpret that language as 
part of his/her job duties, and will receive a lump sum payment of One Thousand, Four Hundred 
Dollars  ($1,400.00).  

 
(B)  Officers who have passed the conversational proficiency test shall be eligible to seek a 

second certification by taking a written proficiency test. Effective February 1, 2020, any officer who 
passes the written proficiency test will be assigned to interpret that language as part of his/her job 
duties and will receive an additional lump sum payment of Seven Hundred Fifty Dollars ($750.00). 

 
(C)  The Commission will pay an additional Two Hundred Fifty Dollars ($250.00) premium for 

proficiency in a language where an identified need has not been met. This additional amount is a 
one-time premium available to any officer who passes either part A or the combination of parts A 
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and B above. The Commission shall notify officers of the languages for which the one-time 
premium shall be paid. 

(D) When an officer qualifies for the premiums in section A and B, as well as the additional
one-time premium in section C above, he or she is entitled to a maximum of Two Thousand Four
Hundred ($2,400.00) in multilingual pay in the first year and Two Thousand One Hundred Fifty 
($2,150.00) in subsequent years. 

 

The initial payment(s) of the lump sum will commence within thirty (30) days of the officer’s 
certification(s).  Thereafter, the annual payments will occur within thirty (30) days of the 
anniversary of the officer’s certification(s).  Failure to pass a qualifying language examination will 
not be subject to the grievance and arbitration process herein.  There shall be a goal of maintaining a 
minimum total of five (5) language certified officers in each Division, and the parties acknowledge 
that this is a minimum goal and not a maximum complement of language-certified officers in each 
Division. Management shall determine the maximum complement to be certified in each Division.  
Any certified officer who transfers into the other Division shall not continue to receive the lump 
sum payment if the Division has a full complement of certified officers.  Consistent with current 
Commission Guidelines, to continue to receive the lump sum payment, officers shall be required to 
recertify as an interpreter by taking the conversational proficiency test and/or written proficiency 
test, as applicable, every five (5) years. 

5.15  Canine Compensation 

Effective the first full pay period following July 1, 2014, Canine officers responsible for the care 
and feeding of police dogs shall receive six (6) hours of compensatory leave each week for care and 
feeding of the police dog.  Canine compensatory leave will be recorded separately from any 
compensatory leave that the officer earns from his/her regular police duties.  The “canine 
compensatory leave” will be treated the same as all other compensatory leave except that if a canine 
officer ever exercises the right to receive cash for that leave (as opposed to taking the time off) he or 
she will receive payment for the leave at 30% of the officer’s normal rate of pay.  Canine officers 
shall not receive compensatory leave for any days or weeks when he or she is not responsible for 
care and feeding of a police dog.  The maximum canine compensatory hours will be increased from 
160 to 240 hours. Once an officer has reached the maximum of 240 hours of accrued canine 
compensatory hours, he or she shall then be paid, without initiating a request, for all hours accrued 
beyond the maximum at 30% of the officer's normal rate of pay. 

5.16 Fitness Indicator Test (FIT) Program 

(A) The FIT Program is a completely voluntary physical fitness testing program for
incentive pay.  There are no consequences for attempting the test and not attaining a level of 
performance entitled to compensation. 

(B) Except as described in paragraph (C), the test is made up of four components (run, sit-
ups, push-ups and flexibility) and is based on the standards of the Prince George’s County Police 
Department, in effect as of February 12, 2006.  The standards are listed in Attachment C.  Any changes 
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to the composition of the test will be by mutual agreement between the Commission and the FOP and 
in writing.  The test will be offered at least once a month. 

(C) Officers who, not later than twenty (20) days prior to the FIT test, present written
medical documentation confirming that the officer has a physical condition that adversely impacts his 
or her ability to perform a timed 1.5 mile run, will be permitted to substitute the Schwinn Air-Dyne 
Cycle Ergometer Test or equivalent from the Cooper Institute Course for the timed 1.5 mile run.  The 
Commission shall train a staff person or use an occupational health provider who shall administer the 
cycle ergometer test. 

(D) In the event an officer fails to obtain a qualifying score, they may take the test again
the following month; however, once a qualifying score is reached, that score will be valid for the 
following twelve (12) months.  An officer cannot improve a qualifying score by retaking the test until 
the twelve (12)-month validity period for the current score has elapsed. 

(E) The Commission shall compensate officers who pass the test on the following average
scores: 

Average score of 3 or better -- $200.00 
Average score of 4 of better -- $300.00 
Average score of 5 or better -- $500.00 

5.17 Officer Overpayments 

(A) Whenever it is determined by the Commission that an officer has received an
overpayment in compensation, notice shall be given to the officer of the facts and circumstances of 
the overpayment.  The officer shall have ten (10) workdays to respond to the notice of overpayment. 
The Commission shall evaluate any response received and take any action deemed appropriate.  In 
the event that the Commission determines that an overpayment has been made, final notice of the 
discontinuance of the overpayment and a schedule for repayment shall be provided to the officer in 
writing.   

(B) An officer will not be required to repay the portion of overpayments which has extended
beyond a fourteen (14) month period.  This fourteen (14) month limitation does not apply in cases of 
either officer fraud or when an officer knew of the error but failed to bring the mistake to 
management’s attention. 

(C) Any schedule for repayment shall be based upon the period of time covering the
overpayment (e.g., the overpayment continued each pay period for a period of six (6) months, the 
officer would have six (6) months to repay the overpayment).  Management will consider any 
reasonable request to extend the schedule for repayment beyond the period of time covering the 
overpayment. 
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ARTICLE VI 
LEAVE 

6.1 Annual Leave 

(A) The rate of accrual of annual leave is based on the number of years of service with the
Commission.  The annual rates are as follows: 

0 to 3 years of service - 120 hours per year 

More than 3 but less than 
15 years of service -  160 hours per year 

More than 15 years of service - 208 hours per year 

(B) The maximum allowable accumulation of annual leave is 440 hours.  Unused annual
leave in excess of the maximum allowable accumulation shall be transferred to sick leave. 

(C) Annual leave may be used in blocks of no less than one (1) hour.

6.2 Sick Leave 

Officers covered by this Agreement shall accrue 120 hours of sick leave each calendar year, and there 
shall be no limit on the carryover of sick leave from year-to-year.  

Officers covered by this agreement shall receive the following payments for their sick leave in the 
event of death:  (a) for service-connected deaths, one hundred percent (100%) payment for all unused 
hours of sick leave; (b) for non-service connected deaths, fifty percent (50%) payment for all unused 
hours of sick leave. 

(A) Sick Leave Restriction – Whenever an officer is abusing sick leave or engaged in a
pattern of sick leave indicating abuse, the Commission may impose a sick leave restriction on the 
employee; provided that the matter is first reviewed with the Division Chief.  Whenever an officer is 
placed on a sick leave restriction, notice shall be given in writing to the officer.  The notice shall 
advise the officer of the fact that he or she is being placed on sick leave restriction, the reasons for 
being placed in that status, and the anticipated period that the restriction shall last. Officers shall be 
given the opportunity to object to the notice through the grievance procedure; however, the filing of 
a grievance shall not preclude the commencement of the sick leave restriction.  

A sick leave restriction shall be no longer than twelve (12) months and shall begin on the date 
the restriction is imposed.  An officer can be placed on another sick leave restriction if there is a 
subsequent abuse of sick leave or if another pattern of sick leave use develops.   

Officers placed on a sick leave restriction will be required to provide a medical certification 
from their physician for any absence from work. For medical conditions involving the employee, the 
medical certification shall include the medical facts that support the certification and justify the 
absence, the length of time during which the officer will require sick leave and any limitations on the 
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officer’s ability to perform his/her duties.  For medical conditions involving members of the 
employee’s family, the medical certification shall include information that the member of the family 
is currently under medical care, that the officer’s assistance is needed to care for the family member, 
the physician’s estimate about the anticipated length of the illness of the family member.  However, 
it is understood that when Family and Medical Act (FMLA) leave is applicable, the medical 
certification of said Act shall apply.  Barring exigent circumstances, the medical certification shall be 
provided to the Park Police Division Chief within two (2) business days of the start of the absence.  
Failure to provide timely notice shall be subject to progressive discipline up to and including 
termination. 
 
 
6.3 Sick Leave Program 
 

(A) A sick leave program shall be created for officers covered by this Agreement in need 
of sick leave and who have already depleted their own accrued sick leave.  Coordination of the sick 
leave program shall be the responsibility of the FOP.  The FOP shall solicit donations from officers 
covered by this Agreement on behalf of the officer in need.  Officers will be allowed to donate sick 
leave, annual leave, and personal leave to the officer to be used as sick leave.  Individual officers who 
volunteer to make a donation will be required to donate a minimum of four (4) hours.  When a block 
of forty (40) hours has been accumulated, the FOP shall notify the MNCPPC and the hours will then 
be transferred to the officer in question. 

 
(B) Officers covered by this Agreement are not eligible for the ten (10)-day sick leave 

advance previously permitted under the MNCPPC's Merit Rules. 
 

(C) Any officer covered by this Agreement who leaves employment with the MNCPPC 
may donate up to forty (40) hours of accrued sick leave to the FOP sick leave program.  Such 
donations must be in writing and shall be solicited by the FOP, not the Commission.  The FOP shall 
provide the Commission with a copy of the written donation no later than thirty (30) days after the 
officer leaves the Commission. 
 

(D) In the event an officer covered by this Agreement is re-credited with sick leave after a 
work-related injury or illness, any leave donated to that officer by other officers would be credited to 
the sick leave bank. 
 

(E) Officers covered by this Agreement shall not be eligible for the Commission's sick 
leave program.   
 
6.4 Holiday Leave 
 

(A) The Commission shall authorize Law Enforcement Officers' Memorial Day (May 15) 
as a holiday for officers covered by this Agreement.  Such officers shall receive all other Commission 
authorized holidays.  If, in the future, the Commission does not authorize Employees Appreciation 
Day or any other existing holiday in any year, but gives Commission employees an additional 
personal leave day in place of that holiday, the officers covered by this Agreement shall receive the 
additional personal day.   
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(B) Any officer covered by this Agreement who is regularly scheduled to work on a 

holiday may, with authorization, choose to take holiday leave without charge to any accrued leave.  
Such officers shall receive either eight (8) or ten (10) hours of paid leave depending on their regular 
work schedule. 
 

(C) All officers covered by this Agreement shall receive three (3) personal days each 
calendar year. 
 
 
6.5 Maternity/Paternity Leave 
 

(A) Officers covered by this Agreement shall be eligible for up to eleven (11) months of 
unpaid maternity/paternity leave.  Such officers shall only be required to use their accrued sick, 
annual, compensatory, or personal leave (if any) for the first month of the maternity/paternity leave.  
The remainder of the leave shall be without pay.  This provision shall also apply to adoptions.  Married 
Park Police officers shall both be permitted to utilize maternity/paternity leave; however, in such 
instances, the officers will be limited to eleven (11) months (Three Hundred Thirty-five calendar 
Days) of unpaid maternity/paternity leave between them.  The affected officers shall decide and 
advise the Commission as to how much of the eleven (11) –month period will be utilized by each 
officer. 

 
(B) This provision shall not prohibit officers from using their accrued sick, annual, 

compensatory, or personal leave for longer than the first month if they choose to do so.   
 

(C) No officer shall be eligible for more than eleven (11) months of unpaid 
maternity/paternity leave in any thirty-six (36) month period.  This shall not prohibit an officer from 
applying for a leave without pay under the other circumstances set forth in the Merit Rules referenced 
in Section 4.1 of this Agreement.  
 

(D) In all other respects, maternity/paternity leave shall be governed by the Merit Rules 
referenced in Section 4.1 of this Agreement. 

 
 

6.6 Family and Medical Leave 
 

The following provisions supplement the Merit System Rules and Regulations related to 
benefits under the Family and Medical Leave Act (Sections 1640-1643): 

  
(A) The MNCPPC will distribute general information to all employees represented by the 

FOP regarding the protections afforded to eligible employees under the FMLA. 
 

(B) If any dispute arises concerning application or interpretation of the FMLA, the 
employee may choose to resolve that dispute pursuant to the Grievance and Arbitration Procedure set 
forth in Article IV of the collective bargaining agreement between the MNCPPC and the FOP. 
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(C) Employees who take FMLA leave will be allowed to continue their group health 
insurance coverage.  Officers will be required to continue to meet their co-pay on any health or non-
health benefits continued during an FMLA leave.  For FMLA leave of less than sixty (60) days, an 
employee’s health care contributions shall be deducted through payroll.  For FMLA leave of sixty 
(60) days or more, the employee shall be required to make his or her employee health care or non-
health benefit contributions by check payable to the MNCPPC, or its third party administrator, every 
four weeks based upon a schedule determined by the Commissions’ Health and Safety Officer. 

 
(D) Employees who take FMLA leave will receive continued coverage for disability 

insurance, life insurance, and accidental death and dismemberment insurance.   
 

(E) Employees who take FMLA leave will continue to accrue annual leave and sick leave 
until they are on FMLA leave, without pay, for a period exceeding thirty (30) days.  The MNCPPC 
shall further ensure that all employees who take FMLA leave will continue to accrue time toward 
their years of service for purposes of determining their future rate of accrual for annual leave.   

 
(F) The twelve (12) month period for calculating leave under the FMLA shall be a rolling 

twelve (12) month period measured backward. 
 

(G) The MNCPPC shall be responsible for advising any and all employees who assume an 
acting position because another employee utilizes FMLA leave that they will return to their prior 
position once the employee returns from FMLA leave. 

 
(H) Upon an employee’s return to work from FMLA leave, the employee will be placed 

in the same or equivalent position with equivalent pay, benefits, and other employment terms, 
including the option of purchasing credit toward retirement to cover the period of FMLA leave under 
either Section C-3.4 or Section D-3.4, as applicable, of the Employees’ Retirement System 
established and maintained by the MNCPPC. 

 
(I) (1) Upon an employee’s return to work from FMLA leave which was taken 

because of a serious health condition that made the employee unable to perform his or her job, the 
employee may be required to provide the MNCPPC with a fitness-for-duty certification from the 
employee’s own physician, with said requirement limited to the medical reason for the employee’s 
FMLA leave.   Thereafter, the MNCPPC may require the employee to obtain a fitness-for-duty 
certification from a physician chosen by the MNCPPC, again limited to the medical reason for the 
employee’s FMLA leave.  Should the employee’s own physician and the physician chosen by the 
MNCPPC disagree as to whether the employee should be certified as fit for duty, the employee may 
be required to obtain a fitness-for-duty certification from a third physician, mutually chosen in good 
faith by the employee and the MNCPPC.  Should the employee and the MNCPPC be unable to agree 
on a third physician, they shall seek a list of three physicians from a local medical society, each of 
whom is board-certified in the appropriate discipline and is available to determine the employee’s 
fitness for duty, with first the MNCPPC and then the employee striking one name from the list until 
only one physician remains.  This third physician, whether chosen by mutual agreement or by striking, 
will decide whether the employee should be issued a fitness-for-duty certification and returned to 
work.   
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(2) The employee returning to work from FMLA leave which was taken because 
of a serious health condition that made the employee unable to perform his or her job must provide 
the MNCPPC with at least seven (7) days’ notice of his or her expected return to duty.  Thereafter, if 
the MNCPPC decides to require the employee to obtain a fitness-for-duty certification from a 
physician chosen by the MNCPPC, the determination made by that physician shall be made no later 
than fourteen (14) days from the day of the employee’s initial notice to the MNCPPC of his or her 
expected return to duty.  Should the physician chosen by the MNCPPC refuse to provide the employee 
with a fitness-for-duty certification, and assuming the employee does not perform compensable work 
for the MNCPPC during the applicable period, the employee may be required to reimburse the 
MNCPPC for any compensation paid to him or her for the period from the date of his or her expected 
return to duty to the date on which the physician chosen by the MNCPPC refuses to certify the 
employee as fit for duty, but in no event for a period more than seven (7) days.   
 

ARTICLE VII 
UNIFORMS AND CLOTHING ALLOWANCE 

 
7.1 Uniforms 
 

(A) The Park Police Divisions shall continue their practice of issuing uniform and 
equipment items to all new officers at no cost.  The items issued shall continue as in the past except 
as follows:   

 
(1) Both Divisions shall issue a reversible raincoat with a dark color on one side and a 

reflective color on the other side; and  
 
(2) Both Divisions shall issue three (3) soft body armor carriers.   
 
(3) Both Divisions shall issue nonmetallic flashlights. 
 
(4) At least once every four (4) years, both Divisions shall issue officers assigned to Special 

Operations a new pair of boots.   
 
(5) Both Divisions shall issue three (3) blue sets of uniforms and two (2) sets of tan uniforms 

to all newly hired officers. 
 
In addition to including the above items in the original uniform issue to all new officers, the MNCPPC 
shall issue the reversible raincoat and two (2) additional soft body armor carriers to all existing 
officers covered by this Agreement no later than December 31, 1988.   
 

(B) Both Divisions will authorize officers to wear a dickie, a pile cap, a sweater, a black 
turtleneck, and a lightweight jacket.  Officers must purchase these items at their own expense.   
 

(C) Both Divisions will provide shotguns to any officer assigned to a cruiser who requests 
a shotgun and who is qualified to operate the weapon. 
 

(D) Officers may wear the FOP pin on the official park police uniform. 
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(E) Any uniform or equipment item issued by the Divisions that is damaged in the line of 

duty shall be replaced at the Divisions' expense. 
 
(F) Business cards will be made available to all officers covered by the Agreement. 

  
 (G) M-NCPPC Management agrees to coordinate with the FOP on a replacement strategy 
that will be utilized to address issues related to uniformity of badges, patches, and other Park Police 
symbols.   
 
7.2 Clothing Allowance 
 

(A) During the period from February 1, 2002 until the first full pay period after 
February 1, 2003, all officers assigned to special operations (motorcycle or horse mounted) and all 
detectives or investigators, community relations officers, public relations officers, and other officers 
who, for sixty (60) days or more in any calendar year, serve in an assignment in which they are 
normally expected to wear civilian dress clothing shall receive a clothing allowance of One Thousand 
Forty Dollars ($1,040.00) per year.  Effective the first full pay period after February 1, 2003, this 
allowance shall increase to One Thousand Eighty Dollars ($1,080.00). Effective the first full pay 
period after February 1, 2004, this allowance shall increase to One Thousand One Hundred Twenty 
Dollars ($1,120.00).  Effective the first full pay period after July 1, 2014, this allowance shall increase 
to One Thousand, Three Hundred Dollars ($1,300.00). Effective on the later of the first full pay period 
after February 1, 2020 or the ratification of this Agreement, this allowance shall increase to One 
Thousand, Six Hundred Dollars ($1,600.00). 

 
 

(B) During the period from February 1, 2002 until the first full pay period after 
February 1, 2003, all officers other than those listed in paragraph (A) above, shall receive an annual 
clothing allowance of Nine Hundred Ninety Dollars ($990.00).  Effective the first full pay period after 
February 1, 2003, this allowance shall increase to One Thousand Thirty Dollars ($1,030.00).  
Effective the first full pay period after February 1, 2004, this allowance shall increase to One 
Thousand Seventy Dollars ($1,070.00).  Effective the first full pay period after July 1, 2014, this 
allowance shall increase to One Thousand, Two Hundred Dollars ($1,200.00).  Effective on the later 
of the first full pay period after February 1, 2020 or the ratification of this Agreement, this allowance 
shall increase to One Thousand, Five Hundred Dollars ($1,500.00). 

            (C) All officers placed in a non-working status (sick leave, administrative leave, etc.) for 
longer than thirty (30) continuous days will cease receiving the monthly clothing allowance payments 
until they return to a duty status.   
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ARTICLE VIII 
RETIREMENT 

 
8.1 Retirement 
 

(A) Effective July 1, 1990, the Commission shall implement a new Retirement Plan (Plan 
D) which shall provide for normal retirement upon completion of 22 years of "Credited Service" with 
the benefit calculated at 50% (2.27% per year) of the officer's "Average Annual Earnings."  Officers 
will receive an additional 2% for each year of Credited Service after 22 years up to a maximum of 
70%.   
 

(B) All officers joining the Park Police after July 1, 1993 will be in retirement Plan C 
which shall provide for normal retirement upon completion of 25 years of "Credited Service" with 
the benefit calculated at 60% (2.4% per year) of the officer's "Average Annual Earnings."  Officers 
will receive an additional 2% for each year of Credited Service after 25 years up to a maximum of 
70%.  In all other respects, Plan C shall be identical to Plan D. 

 
(C) Officers in Plan D shall have a one-time option to transfer to Plan C.  This option shall 

close on October 25, 2002.  Transfers from Plan D to Plan C shall be permanent.  FOP Lodge #30 
expressly and irrevocably waives its right to propose in future negotiations any further window 
opportunity for Plan D members to transfer to Plan C.  

 
(D) Officers who retire prior to twenty-five (25) years of credited service shall receive a 

pension benefit that is reduced as follows: 
 

(1) Two percent (2.0%) penalty for officers who retire after twenty-four (24) years 
of credited service.  Effective July 1, 2006, one percent (1.0%) penalty for officers who retire after 
twenty-four (24) years of credited service; 

 
(2) Five percent (5.0% penalty for officers who retire after twenty-three (23) years 

of credited service.  Effective July 1, 2006, two percent (2.0%) penalty for officers who retire after 
twenty-three (23) years of credited service; 
 

(3) Nine percent (9.0%) penalty for officers who retire after twenty-two (22) years 
of credited service. 
 

(4) Fourteen percent (14.0%) penalty for officers who retire after twenty-one (21) 
years of credited service. 
 

(5) Twenty percent (20.0%) penalty for officers who retire after twenty (20) years 
of credited service. 

 
(E) Effective the first pay period following November 1, 2002, the Employee Contribution 

in Plan C shall increase to eight percent (8.0 %). Effective the first pay period following March 1, 
2015, the Employee Contribution in Plan C shall increase to eight and one-half percent (8.5%) and 
the Employee Contribution for Plan D shall increase to seven and one-half percent (7.5%). Effective 
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the first pay period following January 1, 2016, the Employee Contribution in Plan C shall increase to 
nine percent (9%) and the Employee Contribution for Plan D shall increase to eight percent (8%). 
 

(F) For purposes of the existing pension systems, the term "credited service" shall include 
the service of a participant in the uniform services, on a voluntary or involuntary basis, for a period 
not to exceed five (5) years.  Persons reemployed after a period of service of five (5) years or less, 
who are otherwise reemployed in accordance with federal law, shall be treated as not having had a 
break in service. 

 
If there is a subsequent change in federal law increasing the period that an individual can 

participate in the uniform services without experiencing a break in service, then that increase will be 
automatically applied to the existing pension systems.  If, however, federal law changes and the period 
that an individual can participate in uniform services without a break in service is reduced, the parties 
will negotiate with respect to any resulting changes to the existing pension plans. 

 
(G) The selection of a voting member of the Retirement Board of Trustees for the unit 

including Park Police Officers shall be pursuant to an internal FOP election process which permits 
the officers in the unit to select the trustee.   
 

(H) Internal Transfers 
 

Any officer joining the Park Police after July, 2004 who is transferring from a non-public 
safety position to the Park Police shall be required to either pay 100% of his or her deficient premium 
contributions for the period spent in another retirement plan or accept an actuarial liability that shall 
be imposed at the time of retirement. 
 
 (I) Retirement Reopener 
 

If, during the duration of this contract, the Montgomery County Government Police obtain a 
twenty (20)-year retirement, the Commission and the FOP agree to a reopener on the sole issue of 
retirement.  However, there shall be no reopener if the change in the Montgomery County 
Government Police occurs during the final year of this contract.  
 
 (J) For the purposes of all retirement calculations related to the period of February 1, 2005 
through the ratification date of this Agreement, the Commission will base the calculations upon the 
assumption that the agreed-upon wage adjustments took effect on dates indicated herein.  This 
calculation assumption is not applicable to any officer who retires prior to the date that the new 
agreement is fully ratified and executed. 
 
 (K) The COLA for all service accrued after July 1, 2012 shall be capped at a maximum of 
2.5%. The Commission will eliminate the negative COLA for both past and future credited service. 
 

(L)  Purchase of Military Service 
 

  Officers currently participating in Plan C, as well as those who join the Commission 
before July 1, 2017, shall have a one-time option to purchase up to two (2) years of credited service 
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for prior military service. Current officers shall either exercise that option prior to February 1, 2018 
or during the window 60 to 31 days immediately prior to the date of the officer’s actual retirement. 
If officers hired after July 1, 2017 enter Plan C, they shall also have a one-time option to purchase 
credited service at the time of hire or during the window 60 to 31 days immediately prior to the date 
of the officer’s actual retirement.

 

 
 
  Officers electing to purchase credited service shall be required to pay one hundred 
percent (100%) of the full cost of the credited service. If an officer elects not to purchase credited 
service after the actuary has calculated the cost of that credited service, then the officer shall pay the 
full cost of the actuary’s calculation. All other terms related to the purchase of military service shall 
follow the provisions of Section B-3.4 of the Commission’s Plan document for Plan B. 
 
 

ARTICLE IX 
DISABILITY BENEFITS 

 
9.1 Long Term Disability 
 
The Commission will continue to offer access to the long-term disability programs as offered under 
prior contracts. Participation in LTD is mandatory for all members of the Collective Bargaining unit.  

 
9.2 Tax/Benefits Payments 
 
In order to implement a process to allow tax-free LTD benefit payments, FOP members participating 
in the LTD program shall pay 100% of the premium cost for LTD benefits.  The payment of this 
100% shall take effect on the first pay period April 1, 2006.  The Commission and the FOP recognize 
and agree that future premium costs for LTD benefits shall continue to be determined by the carrier(s).   
 
It is further agreed that nothing about the change in the payment of the premiums shall otherwise 
change any aspect of the operation or administration of the Commission’s LTD programs.  Finally, 
the change to the tax-free approach is contingent upon successfully coordinating the change in the 
LTD program with the Commission’s insurance carriers.   
 
 
9.3 Long-Term Disability Program 
 
 (A) For service and nonservice-connected disabilities, the policy or program offered by 
the Commission will provide the officer disabled from police work disability benefits of sixty-six and 
two thirds percent (66-2/3%) of her/his monthly basic earnings for a period of thirty-six (36) months 
from the date of determination of disability.  Thereafter, the Commission will provide the officer who 
is unable to perform all the material duties of any occupation for which he/she is or may reasonably 
become qualified based upon his/her education, training or experience benefits of sixty-six and two 
thirds percent (66-2/3%) of her/his monthly basic earnings for the duration set by the existing LTD 
plan documents as of the execution date of this Agreement. 
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(B) All other provisions of the current LTD program will continue to apply to service 
connected and non-service connected disabilities as in the past. 
 
9.4 General Provisions 
 
The following provisions apply to the LTD Program. 
 

(A) Monthly basic earnings consist of the officer's basic rate of pay at the time the officer 
is disabled excluding overtime, premium pay, shift differential, bonuses, or any other additional 
compensation. 
 

(B) Service-connected disabilities are those mental or physical disabilities resulting from:  
(a) an accident occurring or incurred while the officer was engaged in the performance of her/his 
duties of employment as a police officer with the Commission; or (b) an illness or disease occurring 
or incurred as the result of the officer's performance of her/his duties as a police officer with the 
Commission. 

 
(C) The Commission shall offer access to the LTD benefits through an insurance program 

with an insurance carrier, through a self-insurance program, or through a combination of both.  This 
selection shall be at the Commission's option. If the Commission intends to make any substantive 
benefit-design changes to the offered policy they will notify and consult with the FOP before any 
changes are made. The Commission may contract with an outside insurance carrier to make all 
determinations concerning disabilities.  If an outside carrier makes a determination, the officer 
affected will have the right to appeal the decision with the carrier and contest the determination in a 
court of competent jurisdiction.   
 

(D) For any disabled officer, the Commission reserves the right to obtain, at its own 
expense, reasonable and relevant information certifying an officer’s continuing disability.  Generally, 
the Commission may not require a medical examination, by a physician selected by the Commission, 
more than once a year. More frequent medical examinations can, however, be required: 

 
(1) as part of any workers compensation proceeding, or  
 
(2) due to the existence of probable cause, explained by the Commission in writing, that a 

material change has occurred in the officer’s condition.  If the disability determination of the 
Commission-selected physician differs from that of the officer’s treating physician, the Commission 
may require, at its own expense, that the officer submit to an independent medical exam (“IME”) by 
a physician mutually agreed upon by the Commission and the officer.  The decision of the IME is 
binding upon the parties.  The Commission also may require the disabled officer to provide in a 
reasonable manner, but no more often than once every six (6) months, relevant financial information, 
including financial statements on employment or self-employment, or other relevant records that 
reasonably may provide further information on the officer’s disability status.     
 

(E) In all other respects, the disability programs set forth above shall be subject to the same 
provisions as are contained in the Commission's offered LTD insurance program.   
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(F) Disability benefits provided by the LTD program shall be increased annually by fifty 
percent (50%) of the increase in the national CPI-U as determined by the U.S. Department of Labor. 
The annual increase shall not exceed five percent (5%).

 
  

 
(G) Officers on the LTD program shall be allowed to continue their participation in the 

Commission's health and life insurance programs as if they were still actively employed.  On or before 
the latter of nine (9) months from the date of determination of disability and forty-five (45) days of 
receiving notice from the Commission, Officers will be required to submit an application for waiver 
of life insurance premiums to the Commission’s Health and Benefits Office.  If the Commission is 
required to submit premium payments because an Officer fails to submit the application for waiver 
within the required time-frame, the Officer shall reimburse the Commission for the employer’s share 
of the premium that otherwise would have been waived.   

 
(1)  If the insurance carrier determines that an officer, who was previously on the LTD 

program, is no longer disabled and the officer files an administrative appeal of the insurance carrier’s 
decision, then the officer shall be permitted to continue on the Commission’s health, life, and LTD 
insurance coverage, at the existing premium cost-share levels, for up to six (6) months while the 
administrative appeal is pending. To be eligible for this benefit, officers must file their administrative 
appeal in the first month after receiving the insurance carrier’s decision.  
 

(2)  Continued health insurance coverage will not be provided for any further appeals, 
administrative or judicial, of an adverse insurance carrier determination. 
 

(H) For service-connected disabilities, on the date of determination of disability the officer 
may request in writing payment in full for all unused annual, compensatory, and personal leave. 
Payment will be made in the pay period following the request.

 
   

 
(I) The waiting period for LTD benefits shall be no more than one hundred and twenty 

(120) days after the initial date of illness or injury.   
 

(J) The maximum monthly benefit under the LTD program shall be six thousand dollars 
($6,000.00).   
 

(K) Any officer covered by the LTD program who suffers a service-connected disability 
that is total and permanent shall be continued on 66 2/3% benefit for the remainder of the officer's 
life.  For purposes of this provision, "total and permanent disability" shall mean the following:  the 
loss or loss of use of both hands, both arms, both feet, both legs, both eyes, or any combination of 
one of each.  When the officer reaches her/his normal retirement date, the officer shall retire and the 
Commission shall pay the difference (if any) between the officer's retirement benefit and the officer's 
66 2/3% disability benefit.   
 

(L) If an officer is a suitable candidate for rehabilitation, he or she is required to participate 
in a “Rehabilitation Plan.”  Failure to participate in the Plan will result in termination of Health 
Benefits and a possible termination from the Commission.  This will apply to all officers in active 
service as well as officers who are currently receiving LTD Benefits either from the LTD carrier or 
the Commission.  The Commission must provide the officer with written notice of his or her 
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obligation to participate in a Rehabilitation Plan and the penalty for failing to do so.  No officer may 
lose his or her right to any benefits provided by the Commission unless the officer has been provided 
at least thirty (30) days from the receipt of the notice to inform the Commission or the LTD carrier of 
his or her intentions regarding participation in the proposed Rehabilitation Plan.  The form and the 
manner of the Commission’s notice shall be determined in consultation with the FOP.  In addition, if 
the officer’s treating physician determines that the proposed Rehabilitation Plan is not reasonable or 
appropriate for the officer and so informs the Commission in writing, the officer may not be required 
to undergo the Rehabilitation Plan, provided that, the Commission may require, at its own expense, 
that the officer submit to an independent medical exam (“IME”) by a physician mutually agreed upon 
by the Commission and the officer to determine whether the proposed Rehabilitation Plan is 
reasonable and appropriate.  The decision of the IME is binding upon the parties, as to the proposed 
rehabilitation plan; however, it does not preclude the creation of another proposed rehabilitation plan 
for the officer.  
 

(M) When an officer becomes disabled for more than six (6) months, he or she must apply 
for Social Security Disability (“SSD”) and cooperate in a reasonable manner with the LTD carrier to 
obtain approval of benefits.  If SSD is denied, the officer must cooperate in a reasonable manner with 
the LTD carrier and/or the Commission to appeal the decision.  Failure of the officer to cooperate in 
a reasonable manner will result in termination of Health Benefits and possible termination from 
employment from the Commission.  Provided that, the Commission or its Agent Carrier must provide 
the officer with written notice of his or her obligation to apply for SSD and to cooperate with the LTD 
carrier and/or the Commission in pursuing SSD benefits and the penalty for failing to do so.  No 
officer may lose his or her right to any benefits provided by the Commission unless the officer has 
been provided at least thirty (30) days from the receipt of the notice to cooperate reasonably in 
pursuing SSD benefits.  The form and the manner of the notice required by this paragraph shall be 
determined in consultation with the FOP.    
 

(N) If an officer is disabled for more than twenty-two (22) workdays, any holidays shall 
be considered a day of disability and not a holiday.    
 

(O) As set forth in the Employee Retirement System Plan Documents, an officer on LTD 
will continue to accrue free credited service under the employees applicable retirement program, until 
the officer reaches his/her normal retirement date. 
 

(P) If the officer is offered a reasonable Transitional Work arrangement, the officer will 
be required to accept the Transitional Work arrangement if the arrangement would pay the officer at 
least 75% of the salary he earned as a police officer prior to becoming disabled.  Failure to accept 
such a reasonable Transitional Work arrangement will result in termination of Health Benefits and 
possible termination from employment from the Commission.  Provided that, the Commission must 
provide the officer with written notice of his or her obligation to participate in the reasonable 
Transitional work arrangement and the penalty for failing to do so.    

 
(Q) No officer may lose his or her right to any benefits provided by the Commission unless 

the officer has been provided at least thirty (30) days from the receipt of the notice to inform the 
Commission or the LTD carrier of his or her intentions regarding participation in the proposed 
Transitional Work arrangement.  The form and the manner of the Commission’s notice shall be 
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determined in consultation with the FOP.  This subsection will apply to all officers in active service 
and officers currently receiving LTD Benefits. 

 
(R) An officer who has provided the Commission with fraudulent written information 

regarding his or her disability or employment status, shall be subject to discipline up to and including 
loss of Health Benefits and termination of employment.  No officer shall be subject to such discipline 
until after he or she has been provided with ten (10) days’ notice of the Commission’s intent to act.  
The form and the manner of the Commission’s investigation and notice shall be consistent with the 
Maryland LEOBR.  
 

(S) Any officer who fails to appear for a rescheduled IME will have the actual cost of the 
IME or the “no show fee” (whichever is less) deducted from his or her wages, up to a maximum 
$150.00, unless the officer establishes that there was reasonable justification for failing to appear. 

 
(T) The FOP shall designate up to five (5) officers who will act as advisors/advocates to 

other officers applying for LTD benefits.  During the first six (6) months following ratification of this 
Agreement, the Commission’s Health & Benefits Office will meet with these advisors/advocates and 
provide them with information on the procedural issues, deadlines and requirements imposed by the 
disability programs’ insurance carriers.  The Health & Benefits Office will periodically update the 
advisors/advocates on significant changes to the plan and will provide training when a replacement 
advisor/advocate is selected.  Advisors/advocates shall be permitted to utilize FOP leave when 
attending training sessions with the Health & Benefits Office. 

 
In addition, the Commission will ensure that copies of the LTD application packets are 

provided to the FOP President and are placed in each Divisional headquarters.  Officers remain 
responsible for completing the application packet in a timely manner.   

 
(U) If an officer has been injured on the job, placed on LTD, and is subsequently deemed 

by the Commission’s Medical Service Provider to be medically able to return to work, with or without 
reasonable accommodation, one of the following things will happen: 

 
(1) If the Officer is able to return to Police Duties: 
 

(a) The officer will be placed into a vacant position, in either County, at the rank 
the officer held at the time he or she was injured; or, 

 
(b) The officer will be placed into a temporary position, in either County, at the 

rank the officer held at the time he or she was injured until such a time as a permanent position at that 
rank becomes available, at which time the officer shall be placed into that permanent position. 

 
(c) In either instance described above, the officer will be required to accept and 

fill the existing vacant or temporary position. 
 

(2)  If the Officer is not able to return to Police Duties: 
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(a) The officer will, pursuant to the Transitional Work Arrangement (Section 
9.4(P), be placed into a vacant position, in either County, for which the officer qualifies at the time 
of the placement.  

 
(b) If no vacant position exists at the time of the officer’s return, then the officer 

will be placed into a temporary position, in either County, until such time as a permanent position 
becomes available for which the officer qualifies. 
 

(c) If the officer’s rate of pay exceeds the rate of the position into which he or she 
is being placed, then the officer shall retain his or her pay rate for a period of one (1) year from the 
effective date of the change to the lower grade.  At the end of that one (1) year, the officer shall be 
placed at a rate in the lower grade which neither exceeds the officer’s current rate of pay nor the 
maximum pay level of the lower grade. 

 
(d) In either instance described above, the officer will be required to accept and 

fill the existing vacant or temporary position.  
 

(3) Should any officer returning hereunder to either Police duties or other Commission 
duties be receiving continuing compensation under Maryland’s Workers’ Compensation laws, then 
the Commission shall be authorized to reduce the compensation paid to the officer by an amount 
equal to those Workers’ Compensation payments.  

 
9.5 Workers’ Compensation Disability Leave 
 

(A) Disability leave is paid leave granted to an employee who is temporarily disabled as a 
result of an injury or illness sustained directly in the performance of the employee’s work, as provided 
for in the Workers’ Compensation law of Maryland. 
 

(B) An officer shall be placed on workers’ compensation disability leave from the date of 
injury or illness until the officer’s date of determination of disability under the LTD program; 
however, no officer may remain on workers’ compensation disability leave for more than 18 months 
for any given illness or injury.  A small break in leave, such as a return to work (full duty) of up to 
thirty (30) work days or a return to light duty for any period of time when the officer is awaiting a 
scheduled procedure, shall not be counted for the purposes of creating a new eighteen (18) month 
period.  After eighteen (18) months, the employee may obtain sick leave from the FOP sick leave 
donor program to make up the difference between workers’ compensation benefits and full salary. 
Furthermore, workers’ compensation disability leave shall never continue beyond the officer’s normal 
retirement date, as defined under the applicable retirement plan.  Workers’ compensation disability 
leave is provided to employees who are temporarily disabled in lieu of State mandated benefit levels 
for Workers’ Compensation.  In no case shall the workers’ compensation disability leave benefits 
exceed the employee’s normal salary.

 

  
 
(C) All officers on leave for medical purposes, whether service-related or nonservice-

related, must apply for Long Term Disability (LTD) benefits within sixty (60) days of the beginning 
of the disability leave or any other leave taken because of a nonservice connected injury or illness.  
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While on leave for medical purposes, officers shall continue to cooperate with the Commission’s 
worker’s compensation carrier in order to continue to participate in the Commission’s health benefit 
plans, other than as required by COBRA.    

 
(D) When the injury is or may be service-related, failure to apply in a timely fashion will 

result in the officer losing his or her right to the Commission’s disability leave for any period 
following the initial sixty (60) days from the date of injury or illness.  When the injury is nonservice-
related, failure to apply in a timely fashion will result in the officer losing his or her right to participate 
in the Commission’s health benefit plans, other than as required by COBRA, for any period following 
the initial sixty (60) days from the date of injury or illness.  With the written approval of the Human 
Resources Director, which shall not be unreasonably denied, the deadline for application for LTD 
benefits can be extended beyond sixty (60) days.      
 

(E) When the accident, injury, or illness for which disability leave may be granted was 
caused under circumstances involving a legal liability of a third party, the Commission shall have the 
right of subrogation and the right to enforce for its benefit the legal liability of the third party under 
the conditions of and pursuant to the provisions of state law.  The right of subrogation shall also 
include reimbursement to the Commission of any disability leave which the employee received in 
payment by the legally liable third party. 
 

(F) The Commission will not bring any independent claim seeking to enforce the legal 
liability of a third party until after it has allowed nine (9) months to pass from the date of the event 
creating the third party’s legal liability.  Further, the Commission will not bring any independent 
claim seeking to enforce such a liability until after it has provided the officer with sixty (60) days 
advanced notice, in writing, of its intent to pursue the claim.  Officers shall be required to fully 
cooperate in any subrogation effort undertaken by the Commission, and failure to fully cooperate 
shall result in the officer losing his or her workers’ compensation disability leave. 
 

(G) If the officer is offered a reasonable Transitional Work arrangement with the 
Commission, the officer will be required to accept the Transitional Work arrangement if the 
arrangement would pay the officer at least 75% of the salary he earned as a police officer prior to 
becoming disabled.  Failure to accept such a reasonable Transitional Work arrangement will result in 
termination of Health Benefits and possible termination from employment from the Commission. 
Provided that, the Commission must provide the officer with written notice of his or her obligation to 
participate in the reasonable Transitional work arrangement and the penalty for failing to do so.

 

   
 
(H) An officer who has intentionally provided the Commission with fraudulent 

information regarding his or her disability or employment status, shall be subject to discipline up to 
and including loss of Health Benefits and termination of employment.  No officer shall be subject to 
such discipline until after he or she has been provided with ten (10) days’ notice of the Commission’s 
intent to act.  The form and the manner of the Commission’s investigation and notice shall be 
consistent with the Maryland LEOBR.   
 

(I) Any officer who fails to appear for a rescheduled IME will have the actual cost of the 
IME or the “no show fee” (which-ever is less) deducted from his or her wages, up to a maximum 
$150.00, unless the officer establishes that there was reasonable justification for failing to appear. 
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(J) An officer out on a service-connected LTD Disability who returns to the Commission 

as a park police officer after a period of more than four (4) years on LTD Disability, from the effective 
date of the benefits, shall be returned to a pay level one step above the level they were on at the time 
of the injury/illness that caused the disability, provided that the last annual performance evaluation 
was satisfactory. 

 
9.6 Light Duty 
 

(A) This section covers light duty status for park police officers covered by this Agreement 
who are unable to perform full duty because of illness or injury.  Requests for light duty positions 
shall be directed to the appropriate Chief of Police or the Chief's designee.  Such request shall be 
granted if the following conditions are met: 
 

(1) A light duty position is available in the applicable Department of Parks either 
because of vacancy or leave status of the incumbent employee.  The MNCPPC shall not be required 
to create a light duty position if one is not available;  

 
(2) The officer requesting the light duty possesses the necessary skills to perform 

the job; and 
 

(3) The period of incapacitation is expected to be six (6) months or less.   
 

(B) An officer requesting light duty must submit a written request to the appropriate Chief 
of Police or designee, along with certification from his/her physician that the officer is unable to 
perform the full range of regular duties and is capable of performing on a light duty status.  The Chief 
of Police or his/her designee shall respond to requests for light duty within fourteen (14) calendar 
days after receipt providing that the request includes the necessary medical certification.  If the 
certification is not included, the fourteen (14) day time limit does not begin until the certification is 
received.   
 

(C) Priority for filling a light duty position will be based on the date of receipt of the 
written request described above. 
 

(D) Placement in a light duty position shall not exceed six (6) months, unless management 
concludes, based on current medical information, that the officer will be able to return to full duty in 
the near future.  In no context will placement in a light duty position exceed nine (9) months.  

  
(E) When available, the Commission will provide officers with duty related and non-duty 

related injuries with light duty assignments in either the Police Division or other MNCPPC Divisions. 
The schedule change rules of Section 14 will not apply in this situation.  Once the officer is cleared 
for full duty by the Commission’s doctor, they will rotate back into their normal schedule as soon as 
practical. If at that time the officer is able to return to his or her prior position, then he or she will be 
returned to that position if feasible. 
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(F) Officers on Light Duty are not permitted to work security-related secondary 
employment, on or off park property. 

 
 

ARTICLE X 
OTHER INSURANCE 

 
10.1 Accidental Death and Dismemberment Insurance 
 
All officers actively at work or on paid leave shall be covered by a $50,000 Accidental Death and 
Dismemberment (“AD&D”) Insurance Policy at the Commission’s expense. With respect to officers 
who become disabled, AD&D coverage shall continue while the officer is on paid leave or for one 
year after the initial date on which the officer is determined to be disabled, whichever is later. 
 
10.2 Health Insurance 
 

(A) Effective the first pay period after January 1, 2013, all officers covered by this 
Agreement who participate in any of the Major Medical Plans, Prescription Plans, and/or the Dental 
Plan will contribute twenty percent (20.0%) of the cost of those plans.  Effective the first pay period 
after January 1, 2018, all officers covered by this Agreement who participate in any of the Major 
Medical Plans, Prescription Plans, and/or the Dental Plan will contribute twenty-two percent (22.0%) 
of the cost of those plans. Effective the first pay period after January 1, 2019, all officers covered by 
this Agreement who participate in any of the Major Medical Plans, Prescription Plans, and/or the 
Dental Plan will contribute twenty-three percent (23.0%) of the cost of those plans. 

 
(B) All officers who participate in the Vision Care Plan shall continue to contribute twenty 

percent (20.0%) of the cost of that plan for the duration of this Agreement.   
 

(C) Any changes in the Commission's health insurance programs that are not inconsistent 
with the percentage contribution rates set forth in paragraphs A and B above and that are implemented 
for the Commission's civilian employees shall also be implemented for the officers covered by this 
Agreement; provided, however, that the FOP shall be notified of any such changes no less than thirty 
(30) days prior to the proposed date for implementation.  Upon request by the FOP, the parties shall 
meet to discuss the changes.   

 
 (D) The Commission shall implement a credit for service requirement for all officers hired 
after July 1, 2014 to be eligible for health insurance benefits once they retire.  The new requirements 
will call for a graduated scale beginning at a 50/50 split of retiree health insurance premiums after the 
employee has completed ten years of Credited Service with the Commission.  After an employee has 
completed twenty-two years of Credited Service with the Commission he/she shall be eligible for the 
then-current Employee/Employer split(s) for the FOP. A sample application of the Credited Service 
model is set forth in Attachment 1. 

 
  The Commission asserts that these retiree health benefits are not a vested benefit and 
that it retains the right to review and alter the premium ratios to address future economic realities and 
other budgetary issues impacting the Agency.  The FOP asserts that the retiree health benefits are a 
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vested benefit and that the Commission therefore does not have the right to alter premium ratios. 
Having agreed to disagree, both sides agree that they will not assert that this credit for service 
requirement either supports their position or undermines the other side’s position on this issue.

 

 
 
 

ARTICLE XI 
MEDICAL STANDARDS 

 
11.1 Medical Standards 
 
Starting with the 2021 Medical Examination, the officer shall complete the following medical tests:
 

 

• Eyes and vision 
• Hearing 
• Cardiovascular 
• Pulmonary Function 
• Endocrine System 
• Musculoskeletal System 

 
For these tests, the Commission shall apply the standards utilized by Montgomery County for their 
County Police Officers, subject to the condition that, consistent with Section 11.5, officers will be 
sent for a cardiovascular stress test only if deemed necessary by the physician conducting the 
examination. 
 
Should a dispute exist concerning the ability of an officer covered by this Agreement to fully perform 
the duties of her/his position under the medical standards, said dispute shall be resolvable only under 
the grievance and arbitration section of this Agreement.
 

 

11.2 Application of Medical Standards   
 

(A)  Physical examinations shall occur according to the following schedule: 

 
(1) 2020—No physical examinations; 
(2) 2021—Physical examination will be conducted by the officer’s physician; 
(3) 2022— No physical examinations; 
(4) 2023— Physical examination will be conducted by the Commission’s new Medical Provider;  
(5) In years following 2023, physical examinations will be required every other year with the 

Commission’s new Medical Provider, unless the parties mutually agree to another 
arrangement. 

(6) In a year when the Section 11.3 medical examination is conducted by the Commission’s 
medical provider, should a disagreement arise between the Commission’s medical provider 
and an officer’s board certified specialist, and should the disagreement involve a medical 
issue within the scope of the specialist’s certification, then the Commission shall defer to the 
conclusions of the officer’s specialist.  
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(B) In years where the physical is conducted by the Officer’s medical provider, the officer 

shall be responsible for any costs associated with the examination that are not covered by their 
insurance.  After reviewing the results of these tests set forth in Section 11.1, the officer’s primary 
care physician or other regularly treating physician shall certify on the Medical Examination Form, 
provided by the (B) Commission, that, in his or her opinion, the officer (1) may perform the duties 
of a Park Police Officer without restrictions; (2) may perform the duties of a Park Police Officer with 
the restrictions indicated; or (3) is unable to meet the physical requirements to be a Park Police 
Officer. The Medical Examination Form shall further indicate that, prior to forming his or her medical 
opinion regarding the fitness of the officer, the primary care physician or other regularly treating 
physician (1) reviewed the job description corresponding to the officer’s rank/position, a copy of 
which will be attached to the Medical Examination Form; and (2) reviewed the results of each of the 
tests set forth in Section 11.1.  

(C)   A completed Medical Examination Form shall be due on, or within thirty (30) days 
prior to, the officer’s anniversary date of hire. The Medical Examination Form shall be submitted to 
the Commission’s Health and Benefits Manager who will forward to the Commission’s Medical 
Provider for review and record keeping. Officers who need additional time to complete this 
requirement shall submit a request to the Park Police Chief no later than ten (10) days prior to the 
anniversary-date deadline, and one extension of up to sixty (60) days shall not be unreasonably 
denied by the Park Police Chief. Requests for extensions of greater than sixty (60) days shall be 
reviewed by both the Park Police Chief and the Corporate Human Resources Director. Officers who 
fail to complete the Medical Examination and to return the Medical Examination Form shall be 
deemed unfit for duty and placed on light duty until such time that the officer’s primary care 
physician or other regularly treating physician completes the Medical Examination Form and 
certifies that the officer has passed the Medical Examination.  

(D) On or before July 1, 2021, the Commission shall issue a request for proposals for a 
new Medical Provider with the goal of using the same or similar provider as Montgomery County 
and the Commission shall use best efforts to complete the RFP process before the parties’ FY 2023 
reopener. The Commission shall seek the input of the FOP during the request for proposal process. 
The new medical provider will be utilized for all annual examinations beginning January 2023.  

(E) The changes set forth above shall not alter the Commission’s ability to coordinate 
other examinations of newly hired or of current officers consistent with the terms of the Collective 
Bargaining Agreement and those portions of the Merit System Rules and Regulations and 
Administrative Practices and Procedures incorporated into the Collective Bargaining Agreement 
pursuant to Section 4.1. 
 
 (F)  In years where the physical is required to be conducted by the Commission’s medical 
provider, (1) officers shall be required to undergo a chest x-ray if recommended by their physician; 
(2) officers over forty (40) years of age will have the option of obtaining a prostate blood analysis 
(PBA) as part of their physical examination. The Commission will cover any co-pay related to that 
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test; and, (3) officers over forty (40) years of age will have the option of obtaining a mammogram as 
a part of their physical examination. The Commission will cover any co-pay related to that test. 
 

  
11.3 Independent Medical Examination 
 
The Officer’s Medical Examination Form completed by the officer’s primary care physician or other 
treating physician shall be reviewed by the Commission’s Medical Provider to ensure it is complete 
and for follow up with the Officer’s primary care physician or other treating physician on areas which 
require clarification. If an officer or the Commission disputes the result of an annual physical 
examination (the Commission shall be able to dispute the result of an examination conducted by the 
officer’s primary care physician or other treating physician but not an examination conducted by the 
Commission’s Medical Provider), the parties shall agree on a medical provider to conduct an 
Independent Medical Examination (“IME”).  The IME shall determine whether a Functional Capacity 
Exam is required.  The decision of the IME shall be binding.  In addition, the IME shall identify the 
standard(s) the officer must satisfy to return to duty.  
 
In the event the IME finds that the officer is unfit for duty, Section 9.6 of the Agreement shall govern 
the officer’s placement in a light duty position.  Placement in a light duty position shall not exceed 
six (6) months, unless management concludes, based on current medical information, that the officer 
will be able to return to full duty in the near future.  In no context will placement in a light duty 
position exceed nine (9) months.   
 
11.4  Fitness For Duty Examination 
 
If observations create a reasonable suspicion that an officer may not be fit for duty, the Commission 
may require an officer to undergo a fitness for duty exam, physical or mental, outside of the regular 
schedule.  In the event the Commission requires an officer to undergo a fitness for duty exam outside 
the regular schedule, the officer will use the medical provider identified by the Commission.   
 
11.5 Stress Tests 
 
Stress tests are no longer a required element of an officer’s physical exam except when deemed 
medically necessary by an officer’s or the Commission’s medical provider. 
 
 

ARTICLE XII 
OTHER BENEFITS 

 
12.1 Employee Assistance Program 
 
Officers covered by this Agreement shall have access to any employee assistance program that is in 
effect for other Commission employees.  Access to the program will be on the same terms and
conditions as are applied to other Commission employees.  If the MNCPPC creates an EAP for park 
police, that EAP shall apply to the bargaining unit members.
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12.2 Tuition Assistance Program 
 
Bargaining unit members shall remain eligible for tuition assistance in an amount equal to not more 
than Two Thousand Dollars ($2,000.00) per fiscal year. If the Commission increases this amount for 
other employees, the increased amount will be applicable to the park police as well.  Applications for 
tuition assistance shall continue to be made on the MNCPPC's Application for Training Assistance 
Form.  Determination with respect to eligibility for tuition assistance will remain governed by 
MNCPPC Practice 2-31. 
 
12.3 Take-Home Vehicles 
 

(A) All officers who have completed field training and live in either county will be allowed 
to utilize take-home vehicles to and from duty work, consistent with policies and directives.  Officers 
who live outside the two counties will be provided take-home vehicles for duty work, consistent with 
policies and directives, so long as each officer leaves the vehicle at one of the predetermined locations 
inside the Montgomery or Prince George’s County lines.  The predetermined locations are to be 
designated by Park Police management.  Park Police management shall take into consideration, but 
is not limited to considering, the safety of the vehicle, Park Police management’s desire to designate 
location as close as possible to the residence of each officer, any requests for designations filed by 
individual officers, and the recommendations of any applicable committees.   All officers who have 
completed field training will be provided take-home vehicles so long as they are available. 

   
(B) Consistent with current practice, personal use of the vehicles, including commuting 

and minimal personal errands on the way between work and home, shall be permitted.  Such personal 
use does not include either use in or commuting to secondary employment off Park property, unless 
prior approval has been obtained from Park Police management.  Park Police management agrees that 
approval of use of the vehicle to commute to and from secondary employment off Park property shall 
not be unreasonably denied. 

  
(C) Park Police officers shall be permitted to sit in their Department-issued vehicle while 

working part-time; however, officers shall not be permitted to patrol during secondary employment 
in their Department-issued vehicle.  Consistent with the Division directives currently in effect, when 
an officer is on leave, disability, light duty or out of the bi-county area for fourteen (14) continuous 
calendar days or more, the Division may require the officer to leave his/her vehicle at a specific 
location or make it available for use by other officers. 

 
(D)  

(1) Special Operations Officers (Montgomery Division), Mounted Officers
(Prince George’s Division), and any other officers deemed necessary by the Police Chief who reside 
in the State of Maryland and within 15 air miles of the Montgomery or Prince George’s County border 
will be permitted “to and from” usage of their assigned vehicles to their domicile. 

 

 
(2) The change will be effective upon the termination of the final Covid-19 

MOU between the Commission and FOP.  
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(3) The Park Police Chiefs retain the discretion to withdraw an officer’s take home 

vehicle privileges should an officer violate the “to-and-from” usage standard set forth in Section 
12.3(D)(1) above, or raise concerns of safety with respect to operation of any Commission vehicle.  

(4)  When an officer, who is otherwise not permitted to take their vehicle outside 
the two Counties, is instructed by Management to report to work to address an unscheduled, rapid 
response event, the officer may be reimbursed for up to 30 miles of roundtrip travel between their 
residence and the location where they dropped off their Commission vehicle.  The rate paid per mile 
shall follow the existing Commission mileage reimbursement rate in effect at the time of the event.  
Mileage shall not be paid for any travel associated with secondary employment with the M-NCPPC 
or for any event/function for which the officer received prior notice of the need to return. 

(5) The “to and from” usage outside the Counties shall not apply to officers who 
are on probation during the period described in Section 12.3(D)(1). Probationary officers who 
successfully complete their probationary period will thereafter be permitted the “to and from” usage 
described in Section 12.3(D)(1). For purposes of this section, probation is defined as the period 
mandated for new hires who are graduates under the Maryland Police and Correctional Training 
Commission standards.  Such officers shall be permitted take home vehicle privileges within Prince 
George’s County and Montgomery County, pursuant to existing standards.  

 
12.4 Life Insurance 
 
All officers who currently are enrolled in the Commission's life insurance program shall be allowed 
to maintain their enrollment. 
 
12.5 Law Enforcement Officer’s Safety Act (LEOSA) 
 
Management shall provide officers who retire during the term of this Agreement the opportunity to 
qualify with their own firearms, on the Commission range, as is allowed under federal law. Officers 
who retire during the term of this Agreement shall not be unnecessarily denied the opportunity to 
qualify.  Range dates will be offered once each calendar year and a nominal fee may be required from 
the officers to cover the cost of ammunition and targets. 

 
ARTICLE XIII 
PROMOTIONS 

 
13.1 Promotions 
 

(A) The testing procedure for sergeant shall be given every eighteen (18) months 
beginning with the test scheduled in 1991.   
 

(B) The procedure for promotion to sergeant shall consist of a written test and an 
assessment center.  
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(C) The written test shall be administered as the first phase of the promotional process.  A 
minimum passing score on the written test of sixty percent (60%) will be necessary for the candidate 
to continue in the process.   
 

(D) The FOP and the Commission must agree on the various components of the assessment 
center and the weight given to each component.   
 

(E) The assessors involved in the assessment center shall not be officers from the 
MNCPPC, but shall be from other area police agencies and shall hold at least the same rank as that 
for which the candidates are being tested.  The assessors involved in the assessment center can include 
non-police officers, provided that non-police officers never constitute more than one-half (1/2) of the 
assessors in any component or exercise of the assessment center. 

 
(F) The written test shall constitute fifty percent (50%) of the total promotional score.  The 

assessment center shall constitute fifty percent (50%) of the total promotional score.   
 

(G) A cumulative overall promotional score of at least sixty percent (60%) shall be
required for a candidate to be placed on the eligibility list. 

 
  

 
(H) The FOP will discuss the possibility of including performance evaluations in the 

promotional system after ratification of this Agreement.   
 

(I) Updated proficiency shall be developed and consolidated into one or two
comprehensive tests for each rank.  Once developed, these tests will be offered every three (3) months 
on a schedule set by the personnel office.  

 

 
 

(J) Effective February 12, 2006, the promotional increment to the rank of Sergeant shall 
increase to ten percent (10.0%).  Effective February 1, 2008, if upon promotion to the rank of sergeant 
an officer’s salary falls between steps (which include ASI steps), then the officer shall be moved up 
to the next step.   All other promotional increments shall remain at five percent (5.0%). 
 

(K) The required time-in-grade for promotions from P-2 to P-3 shall be thirty-six (36) 
months. The required time-in-grade for promotions from P-3 to P-4 shall be eighteen (18) months.  
The required time-in-grade as a P-4 before an officer is eligible to sit for the Sergeants examination 
shall be twenty-four (24) months.  In calculating the thirty-six (36) month time-in-grade period from 
P-2 to P-3, the Commission shall include time spent by the officer in the academy. The required time-
in-grade for promotion from Sergeant to Lieutenant shall be eighteen (18) months.  Officer-in-Charge 
(OIC) time will not be counted toward the time-in-grade requirement for promotion from Sergeant to 
Lieutenant. 

 
(L)  Officers promoted to the P-03 and P-04 rank shall: 

 
(1)   have their promotion date determined by the actual date of attaining the required time 

in grade, so long as all other requirements for promotion have already been met; and, 
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(2)  receive the pay adjustment on the actual date of attaining the required time in grade, 
so long as all other requirements for promotion were met more than ninety (90) days prior to 
completing the required time in grade. 
 

(3)   No later than ninety (90) calendar days prior to promotion, officers shall be required 
to submit a certification confirming the dates when they completed or will complete the requirements 
for promotion.  
 

(4)  Should an officer complete the other requirements for promotion ninety (90) or fewer 
days prior to completing the required time in grade, then the officer’s pay adjustment shall be effective 
the first day of the first full pay period following the satisfaction of all promotion requirements and 
completion by the officer of a certification confirming the dates when he/she completed or will 
complete the requirements for promotion.  The officer’s promotion date shall be determined by the 
actual date of attaining the required time in grade, so long as all other requirements for promotion 
have already been met. 
 

(5)   The FOP understands that increasing any future officer’s compensation in the middle 
of a pay period will increase his/her retirement contribution as well as his/her premiums for LTD, life 
insurance, and ADD benefits (hereinafter referred to as the “Benefit Contributions”).  Specifically, 
deductions for the Benefit Contributions shall be at the higher rate of pay for the full pay period in 
which the wage adjustment is made. Given the de minimus amount of money involved, the FOP 
waives any claims by it or any officers seeking reimbursement of that portion of the increases in the 
Benefit Contributions associated with the days in the pay period preceding the actual day that the 
wage increase takes effect. 

 
(M) Officers covered by this Agreement who elect to take any promotional exam or 

proficiency test while on duty shall not be required to take leave for the time required for such exam 
or test.  Officers who are off-duty shall not be compensated for the time required for such exam or 
test.   
 

(N) When the Commission intends to fill a sergeant vacancy, it will notify all existing 
sergeants of that vacancy no less than seven (7) calendar days prior to filling the vacancy.  The 
Commission will make reasonable efforts to notify eligible officers of the vacancy if these officers 
are on leave during the seven (7) day notice period. If the selected officer on the Sergeant’s 
promotional list cannot be promoted because of a pending disciplinary complaint against the officer, 
and if the pending disciplinary investigation is anticipated to last for more than sixty (60) days, the 
Commission shall designate the next highest officer on the list to serve in an acting capacity until 
the resolution of the investigation of the complaint filed against the selected officer. Placement and 
continuation in an acting capacity shall be subject to both fiscal and operational constraints. 
 

(O) Effective February 1, 2014, all officers promoted to the rank of sergeant shall undergo 
a nine (9) month probationary period.  Upon the completion of this period, Management shall evaluate 
the sergeant to determine if the officer should be promoted permanently to the rank of sergeant or 
returned to the rank of P-4.  Supervisory training will be provided to all officers before the end of the 
nine (9) month probationary period. 
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Counselings during the probationary period shall be in writing.  When a deficiency is found, 

the probation will be extended for a period of not longer than three (3) months from the date the 
deficiency is noted to allow the officer an opportunity to correct the deficiency.  A decision to extend 
the probationary period is not subject to the grievance/arbitration procedure under Article IV.  During 
this extension period, the officer will receive rehabilitative training. 
 

On completion of the extended probationary period, any demotion must be justified in writing.  
A demotion is grievable.  Effective July 1, 2006, the standard of review for both the Chiefs Committee 
and any arbitrator shall be whether the demotion was arbitrary or capricious.   
 

(P) Officers offered the opportunity to fill an existing sergeant's vacancy will have four 
(4) calendar days in which to provide management with a response as to whether they accept the 
promotion. 
 

(Q) All officers who otherwise become eligible for promotion to P-4 on or after the 
execution date of this Agreement will be required to have either earned fifteen (15) credits, from an 
accredited college, prior to being promoted or to be enrolled in classes on the execution date of this 
Agreement necessary to obtain the fifteen (15) credits by the end of the next academic semester. In 
the later case, promotion will occur after the officer has earned the fifteen (15) credits.   
 
All officers who otherwise are eligible to test for promotion to sergeant after February 1, 2021 will, 
in order to sit for the promotional examination, be required to have either earned twenty-four (24) 
credits, from an accredited college, or to be enrolled in classes on the execution date of this 
Agreement necessary to obtain the twenty-four (24) credits by the end of the academic year. In the 
later case, promotion will occur after the officer has earned the) twenty-four (24) credits. Effective 
December 31, 2022, the required credit level shall increase from twenty-four (24) to thirty (30) 
credits. 
 
All officers who are otherwise eligible to test for promotion to lieutenant after February l, 2021 will 
be required to have earned thirty-three (33) credits, from an accredited college, in order to sit for the 
examination. Effective December 31, 2022, the required credit level shall increase from thirty-three 
to thirty-nine (39) credits. 

 
(R) A copy of the promotional list will be issued to the FOP by the HR Department on the 

same workday that it is received from the vendor. The copy of the list that is issued to the FOP shall 
be the e-mail from the vendor showing the rankings of the officers without any scores. 

 
(S) The FOP and Commission will make a joint effort to ensure that the books and other 

written materials needed to study for promotional examinations will be accessible to officers at the 
earliest possible time prior to the examination, including but not limited to coordinating book 
purchases with private publishers and providing early copying of other study documents.  Although 
the FOP may file a grievance if the Commission does not make adequate, joint efforts in this regard, 
no individual grievances asserting that the Commission has not made adequate, joint efforts shall be 
filed or considered.  Any grievance filed by the FOP on this issue must be submitted in writing no 
later than four (4) weeks prior to the promotional examination.   
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ARTICLE XIV 

WORKING CONDITIONS 
 

14.1 Work Schedules 
 

(A) As stated in Section 5.2, all hours worked in excess of forty (40) per week shall be 
compensated at the rate of one and one-half times the officer's regular rate of pay.   
 

(B) Schedules shall be posted at least twenty-one (21) days in advance.  The scheduled 
workday shall be no less than eight (8) hours long.  If an officer is scheduled for less than eight (8) 
hours, she/he shall receive appropriate compensation for having worked eight (8) hours.  There shall 
be a minimum of eight (8) hours between the scheduled time an officer's shift ends and the scheduled 
time when the officer is to return to work.  Any hours worked during this minimum period shall be 
paid at the rate of one and one-half times the officer's regular rate of pay unless a higher rate is 
otherwise provided by this Agreement (that is, holiday pay or emergency conditions pay).   
 

(C) If a change in schedule or a transfer to another shift requires an officer covered by this 
Agreement to work on a day that the officer was scheduled to be off-duty or on leave, the Commission 
must provide seventy-two (72) hours advance notice, except in emergency situations.  If notice is not 
provided, the officer will be required to work as assigned, but will be on overtime for the day or days 
originally scheduled to be off-duty or on leave.   

 
(D) If, on less than twenty-one (21) calendar days’ notice, the Commission changes the

scheduled day off of a Patrol officer covered by this Agreement two (2) times in any one calendar 
month, the officer shall be paid at the rate of one and one-half times the officer's regular rate of pay 
for any additional scheduled days off that the officer is required to work in that same calendar month. 

 

 
(E) If the Commission changes a Patrol officer’s schedule less than twenty-one (21) 

calendar days prior to the effective date of the change, the Commission may do so without penalty 
(assuming the change is consistent with paragraphs (B), (C), and (D) above) provided the officer is 
not required to report for work more than four (4) hours before or after his/her previously scheduled 
starting time.  If the officer’s scheduled starting time is changed by more than four (4) hours, the 
officer shall receive pay at the rate of one and one-half times the officer’s regular rate of pay for only 
the hour(s) worked outside the four (4) hour window period before or after his/her previously 
scheduled shift.  A change in the day or days an officer is scheduled to work shall not be considered 
a change of more than four hours but shall be governed by paragraphs (C) and (D) above. 
 

(F) If, on less than twenty-one (21) calendar days’ notice, the Commission changes the 
scheduled working hours of any officer covered by this Agreement (with the exception of the Tactical 
or SET teams, Special Operations, Special Services Section and Internal Affairs, and detectives or 
investigators) more than three (3) times in any one calendar month, the officer shall be paid at the rate 
of one and one-half times the officer's regular rate of pay for only those hours that the officer works 
outside her/his previously scheduled work day.  A change in the day or days an officer is scheduled 
to work shall not be considered a change of the officer's scheduled working hours but shall be 
governed by paragraphs (C) and (D) above.   
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 (G) When an officer has been placed on light duty or an emergency suspension for any 
period of time, or when an officer has been out for more than thirty (30) continuous calendar days on 
medical leave, administrative leave, or other modified duty status, the following shall apply: 
 

(1) His or her prior work schedule is deemed void; 
(2) The officer is exempt from the twenty-one (21) day schedule change notice provisions 

when they are placed into or taken out of the modified duty status or the emergency 
suspension;  

(3) Management will, upon return, determine the appropriate assignment; 
(4) The return to a different schedule will not be considered a change or transfer for the 

purposes of 14.1(C) – (F); and 

(5)  For purposes of light duty, this provision does not modify Section 9.6(E) and an individual 
cleared for full duty by the Commission’s doctor will be returned to his or her prior position 
if feasible. 

 
14.2 Meal Period 
 

Officers covered by this Agreement shall be provided with a thirty (30) minute meal period 
during their normal tour of duty.  Officers on a meal period shall be subject to call. 
 
14.3 Training 
 

(A) All opportunities for training programs/schools will be posted.  Individual officers who 
wish to apply for the program/school shall submit a written request to their operations or section 
commander, who shall make the determination on who will attend.  The Commission shall post a 
monthly training report listing the school(s) that were advertised and the officer(s) who were selected 
for each school.  A copy of this monthly report will be sent to the FOP when posted. 

 
(B) Park Police Officers agree to undertake and complete training on equipment used in 

the performance of essential functions of their position and to become and remain proficient in the 
use of any new or improved equipment or technology. 
 

(C) Individual officers and representatives of the MNCPPC may agree to schedule changes 
upon less than twenty-one (21) days’ notice if, but only if, (1) the change is for purposes of providing 
the officer with non-MNCPPC conducted training and (2) the FOP President receives written notice 
of each such scheduling change from the MNCPPC representative within forty-eight (48) hours of 
the scheduling change or, if not practicable, no later than the commencement of the training.   

 
(D) Unless otherwise limited by this Agreement, Management retains the authority to 

assign individual Park Police Officers to police assignments for which they have successfully passed 
the required training programs. 
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14.4 Secondary Employment 
 

(A) Secondary Employment On Park Property.  
 
When the MNCPPC determines that security services are required at an MNCPPC facility that 

is rented by an organization or individual other than the Commission, only park police shall be 
authorized to be hired by the renter if officers are available to perform the work. Management shall 
seek volunteers to fill the required number of officers as is determined by management. Preference 
shall not be granted to volunteers due to location of event. Payment to the officer by the renter shall 
be at the rate of forty dollars ($40.00) per hour, except on holidays when it shall be fifty dollars ($ 
50.00) per hour.   These rates shall not apply to any agreements with renters that were executed prior 
to the execution date of this Collective Bargaining Agreement.  All prior rental agreements shall 
continue to utilize the rates negotiated at the time the agreement was executed ($25.00 per hour or 
$35.00 on a holiday). Payment shall be made directly to the officer.  The officer shall be covered 
under workmen’s compensation as provided by the Annotated Code of Maryland and the disability 
benefit programs set forth in this Agreement.  Management retains supervision with respect to any 
and all officers working secondary employment on Commission property. 
 
 (B) Secondary Employment Off Park Property 

 
All officers covered by this Agreement are required to provide their Division Chief or his/her 

designee with notice of secondary employment that is not on Commission property.  When the 
secondary employment is security related, officers are required to obtain authorization from their 
Division Chief or his/her designee prior to the start of such employment.  

 
(1) Notice/Authorization Procedures   

 
All notices or requests for authorization of secondary employment not on Commission 

property must be submitted three (3) days in advance of the start of such employment.  If three (3) 
days advance notice cannot reasonably be provided and the employment is not security related, then 
the officer will provide as much notice as can reasonably be provided.  At the time the officer provides 
notice, he or she shall provide the following information: 
 
   (a) The name, address and telephone number of the employer for whom 
the officer will work during off-duty hours. 
 
   (b) The hours and days to be worked. 
 
   (c) A description of the duties involved. 
 
The officer will notify his or her Division Chief within three (3) days of any material change in the 
employment information previously provided. 
 

(2) When the secondary employment involves security related services off of park 
property (“security related services” is defined to include any off-duty employment in which the 
officer is required to engage in the protection of persons or property, regardless of whether such 
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protection requires that the officer carry a weapon), the Division Chief shall authorize the secondary 
employment so long as it is in compliance with the General Provisions of this Agreement, Division 
Directives, and does not pose a conflict of interest for the Commission or a conflict with the officer’s 
duties for the Commission.  
 

(a) When the secondary employment involves security related services off 
of park property, officers shall submit a written request for approval directly to the Division Chief or 
his/her designee.  Officers shall be permitted to walk a request through when time is limited; however, 
Management does not guarantee that such requests will receive approval within any set time frame. 
If approval is not provided within seventy-two (72) hours of the submission of the request, then 
approval shall be deemed to have been given for that particular request.  Notwithstanding a delay 
beyond seventy-two (72) hours, Management retains the right to review the request for approval and 
order the officer to cease from working any secondary employment when it is not in compliance with 
the General Provisions of this Agreement, the Division Directives in effect on the date this agreement 
is executed (or those revised due to changes in the Collective Bargaining Agreement), or poses a 
conflict of interest for the Commission or a conflict with the officer’s duties for the Commission.

 

 
 

(b) When the secondary employment off of park property is not security 
related, the Division Chief shall review the information to ensure compliance with the General 
Provisions of this Agreement and Division Directives.  When the secondary employment involves 
twenty (20) hours or more each week, the Division Chief shall review the information to ensure that 
the secondary employment does not compromise the officer’s ability to effectively perform his or her 
duties for the Commission.  
 

C. General Provisions. 
 

(1) All employees who desire secondary employment must comply with the 
procedures and provisions established in this Article.  Except in accordance with this agreement, 
employees will not engage in any employment outside the department without the required notice or 
approval. 
 

(2) The primary duty, obligation, and responsibility of every employee is to the 
Park Police.  Employees who are directed to work overtime, or are directed to report to work on their 
days off, will do so regardless of the fact that outside employment is approved.  Outside employment 
should not become additional full-time employment. 
 

(3) Officers shall not engage in any outside employment which will adversely 
affect their ability to perform their duties. 
 

(4) Officers shall not engage in any outside employment which presents an 
unacceptable risk of disabling injury that would limit an employee’s return to regular duty. 
“Unacceptable risk” means any risk that is greater than that required of a police officer generally.

 
 

 
(5) Officers placed on sick leave, disability leave, Workers’ Compensation, or 

FMLA leave due to their own serious health condition may not engage in secondary employment 
while in such a leave status.  Officers placed on FMLA leave to care for a child, parent, or spouse; 
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parental leave; administrative leave; or professional improvement leave may not engage in secondary 
employment during their normal work schedule hours.  

 
(6) Officers will not use any police equipment or exercise any police authority 

while engaged in any secondary employment while their police powers are suspended. 
 

(7) Officers will not engage in secondary employment in any capacity for any 
business that sells, dispenses or handles alcoholic beverages with the following exceptions:  An 
officer may work for a store, restaurant, motel, hotel, country club or similar establishment as a 
security person, desk clerk, or similar capacity, provided no part of the officer’s specific duties are 
related to or involve the bar area where alcoholic beverages are sold or dispensed, the employment 
does not require “bouncer” duties and the sale, dispensing or handling of alcoholic beverages is not 
the primary business of the establishment. This prohibition shall not preclude an officer from working 
as a performer or entertainer at an establishment that provides live entertainment in or adjacent to a 
bar.  

 
(8) No officer shall engage in business with the Commission without first 

revealing his/her employment status with the Commission.  
 

(9) Except as provided in this article, officers may not be employed by or have any 
ownership interest in any business subject to the authority of or doing business with the Commission. 
 

(10) Officers may not use confidential information gained in Commission 
employment for outside financial gain or for any purpose other than use in Commission employment. 
 

(11) Officers, while on duty, may not accept or solicit referrals for their secondary 
employment. 
 

(12) Officers will not distract or coerce other Commission employees during their 
scheduled work hours to buy or use products or services sold or offered as part of their secondary 
employment. 
 

(13) Officers are prohibited from working for any person(s) or any entity owned (at 
least 5% ownership) by a person, or persons, they supervise, or who supervises them as part of their 
Commission employment. 
 

(14) When the officer determines that an offense report should be initiated, the 
officer will call the appropriate police jurisdiction to take the report and initiate an investigation.  This 
policy is not intended to prohibit an employee witnessing the commission of a crime from taking 
immediate and appropriate police action.  However, once the situation is under control, the officer 
will call on-duty County or Park Police. 

 
(15) Security related secondary employment shall be limited to duties customarily 

associated with those performed by a watchman or guard, and will not include duties customarily 
associated with a private investigator.   
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(16) No follow-up investigations of previously reported offenses will be handled by 
off-duty officers; all information coming to their attention relating to such incidents will be reported 
to investigating police.   
 

(17) While on duty with the department, the officer will show no preferential 
coverage to the place of the employee’s secondary employment, nor while employed there off-duty 
will he/she encourage visitation by on-duty employees.   

 
(18)  Officers working security-related secondary employment must ensure that the 

Commission shall not be obligated to compensate officers appearing in court on their day off or during 
a non-regularly scheduled working hours for civil incidents arising from off-duty employment 
activity. 

 
(19)  Officers working security-related secondary employment must either:  

 
(1) provide proof that they are covered by a comprehensive policy in a minimum amount 

of $ 500,000, per incident, which shall be maintained for the term of the secondary employment and 
which shall cover officers against any and all claims and/or liabilities resulting from such 
employment, if such employment lasts for more than one (1)  week or occurs more than four (4) times 
during any six (6) month period, or  
 

(2) provide confirmation from their secondary employer that the secondary employer 
agrees to maintain a comprehensive general public liability insurance policy in a minimum amount 
of $ 500,000, which will cover the employee against any and all claims and/or liability resulting from 
such employment, except in those instances where the officer provides non-regular, occasional, or 
sporadic security-related services for a private individual.   
 
If both (1) and (2) are applicable to an officer, the officer’s satisfaction of either (1) or (2) shall be 
sufficient to comply with this provision. If neither (1) nor (2) are applicable, then the officer is not 
required to obtain a comprehensive general public liability insurance policy. Officers must provide 
proof of any change in insurance. 
 
Officers working security-related secondary employment shall also obtain from their secondary 
employers a completed agreement confirming that (1) the employer shall provide workers’ 
compensation coverage if required by law and (2) the Commission will be held harmless from any 
and all claims or liability including, without limitation, attorney’s fees and costs, resulting from 
officers acting within the scope of their secondary-employment duties.   
 

(20) Officers working security-related secondary employment must ensure that the 
secondary employer initiates all formal charges for trespassing rather than the officer initiating the 
charge.  A police decision involving whether an arrest should be made shall not be influenced by a 
secondary employer. 

 
(21) The FOP and Commission agree that officers working off-duty secondary 

employment, when acting within the scope of that employment, are not acting as Commission 
employees and are not entitled to coverage under the Commission’s workers’ compensation plan.  It 
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is further agreed that the maintenance of social security coverage, workers’ compensation coverage 
and general liability insurance coverage for such work is not the responsibility of MNCPPC. 

 
(22) All Commission-sponsored overtime shall be advertised at the same time in 

both divisions and preference shall not be granted to volunteers due to location of event. 
 
D. Equipment Utilization.  With the exception of wearing the duty belt, bulletproof vests, 

utilizing portable radios, commuting to and from secondary employment, and sitting in their 
Department-issued  while working part-time in accordance with Section 12.3, no officer will wear the
Park Police uniform or use Commission equipment for any secondary employment off of MNCPPC 
property.  Use of such equipment will only occur when the officer has received proper certification 
for the use of the equipment and has been issued such equipment.  Officers will be required to replace 
any equipment that is either exhausted or damaged during secondary employment. 

 

  
 
E. In Article XII, Section 12.3 (B) of the Agreement, the parties agreed that Park Police 

management shall not unreasonably deny approval for use of an officer’s take-home vehicle to 
commute to and from secondary employment off Park property. Absent unusual circumstances not 
known to or discussed by the parties during bargaining, commuting in a take-home vehicle to and 
from secondary employment at retail establishments such as Toys R Us, McDonald’s, The Golden 
Bull, Giant, Safeway, and similar retail establishments would be approved by Park Police 
management. Commuting in a take-home vehicle to and from secondary employment at liquor 
establishments would not be approved. The term “liquor establishments” does not include restaurants 
that sell liquor to customers. Consistent with Section 12.3 (B) of the Agreement, all officers must 
seek and obtain prior approval from management before utilizing a vehicle for commuting to 
secondary employment. 

 
14.5 Law Enforcement Officers’ Bill of Rights 
 

(A) Unfounded complaints will not be placed in an officer's personnel file.  Unfounded 
complaints will be removed from the investigation file, upon written request by the officer involved, 
after three (3) years have passed since the findings by the Commission or an Administrative Hearing 
Board. 
 

(B) Upon written request by the officer involved, the Commission will remove documents 
relating to a summary punishment if at least three (3) years have passed since the punishment was 
imposed. This shall include any electronically formatted forms, documents, references notes, etc., in 
the officer’s personnel file and the Internal Affairs file.  Any such documents located elsewhere 
cannot be used after the three (3) year period.  The parties understand and agree that the provisions 
of this Section shall not apply to information regarding use of force, false statements or criminal 
misconduct, except that if the information relates to charges that were found not sustained or 
unfounded in which case that information shall be removed if at least three (3) years have passed 
since the finding of not sustained or unfounded.   
 

(C) The Commission will notify the accused officer of all complaints and whether or not 
the Commission will recommend punitive action within one (1) year after the Commission receives 
the complaint.   
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(D) A list of all offenses and punishments imposed, if any, will be posted monthly on a bi-

county basis.  
 

(E) All time limits set forth in paragraphs A, B, C, and D of this Section shall be strictly 
adhered to.   
 

(F) Three (3) member Hearing Boards shall be selected as follows: 
 

(1) At least two (2) of the three (3) members of the Hearing Board will be 
MNCPPC park police officers. 
 

(2) The Chief of Police for the accused officer's Division shall select the Chairman 
of the Board, who may be an officer from another police agency. 
 

(3) For the second Board member, the Chief shall designate three (3) park police 
officers who are eligible to serve on the Board.  The three (3) officers may be of equal or higher rank 
than the accused.  The accused officer shall select one (1) of the three (3) to sit on the Board.   

 
(4) For the third Board member, the Chief shall designate three (3) park police 

officers who are eligible to serve on the Board.  The three (3) officers must be the same rank as the 
accused.  The accused officer shall select one (1) of the three (3) to sit on the Board. 
 

(5) This provision deals only with three (3) member Hearing Boards, not one 
member Boards convened to consider recommendations on summary punishment. 
 
14.6 Global Positioning Systems (GPS) 

 
The GPS system will not be used for the routine surveillance of officers.  Location information 
obtained during the routine use of the system can be used in an LEOBR investigation; however, 
discipline shall not be based exclusively upon a GPS report that an officer was not in his or her 
assigned area.  During the term of this Agreement, the FOP and Commission Management shall meet 
to review any issues related to perceived inaccuracies in the system’s tracking of officers. 
 

The Commission shall also use GPS system data to provide information to bodies such as the 
County Councils, the County Executives, or the Commission. A copy of any such information 
provided under this paragraph shall be provided to the FOP within five days of dissemination. Such 
information shall not be used as the initial complaint in an LEOBR investigation. 
 
14.7 Job Specifications 
 
The Commission shall make no changes in job specifications affecting terms and conditions of 
employment without first bargaining with the FOP over those changes.   
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14.8 Vacant Positions 
 
All vacant mounted, motorcycle, detective/investigator, and administrative positions shall be 
advertised in both Divisions.  Management shall not be required to interview more than three (3) 
officers per vacant position. 
 
14.9 Drug/Alcohol Testing 

 
Park Police Officers are required to report to work and perform their job assignments free from the 
influence of alcohol or illegal drugs.  Officers are absolutely and expressly prohibited from 
manufacturing, distributing, selling, possessing, or using illegal drugs, or from manufacturing, 
distributing, selling, possessing, or using alcohol while on Commission property in an on-duty status 
or in uniform.  To further insure the safety, health, morale, and public image of the M-NCPPC and 
its employees, officers shall be subject to testing for drug and alcohol use and abuse.  For purposes 
of drug testing, the Commission shall utilize the same seven (7) panel test required by the Maryland 
Police Training Commission as of the effective date of this Agreement.  Testing for drug and alcohol 
use and abuse shall occur in the following circumstances: 
 

(A) Reasonable Suspicion 
 

Officers are subject to controlled substance/alcohol testing whenever there is reason to suspect 
that the Commission’s policy against manufacturing, distributing, selling, possessing, or using 
alcohol or illegal drugs on Commission premises has been violated.  This reasonable suspicion shall 
be based on the direct observation of unsafe work behaviors including, but not limited to: 
 

(1) Discovery or presence of illegal controlled substances or alcohol in the Park 
Police Officer's possession while in the workplace on duty; 
 

 (2) Physical signs and symptoms including a combination of reddened eyes, or 
dilated pupils, slurred speech and the odor of alcohol or controlled substance; 
 

 (3) Increased accidents and injuries, careless handling of equipment or machinery, 
disregard for safety of others, and taking needless risks; 
 

 (4) Excessive, unexcused tardiness or absenteeism; 
 

 (5) Significant change in personality including repeated abusive behavior, 
insolence, or insubordination. 
 

Whenever reasonable, two supervisors should observe or review information regarding the 
officer before directing the officer to participate in controlled substance/alcohol tests.  All testing for 
reasonable suspicion must be conducted as soon as possible and no later than eight (8) hours from the 
time of the observed incident or assessment.  The supervisor or his/her designee should accompany 
the officer to the test site. 
 

(B) Post-Accident 
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Testing shall be required whenever any officer has been involved in any motor vehicle accident 
which resulted in damage to Commission property, damage to the property of third-persons, or 
personal injury; however, accidents resulting in damage to Commission and/or third-party property 
shall not require testing when (a) there is no personal injury and a lieutenant, captain, or commander 
confirms that the officer could not have prevented the accident (b) the accident involves a deer 
strike; or (c) the accident involves a Commission vehicle that has been struck while either parked or 
while sitting at a full or complete stop.  Following any accident involving a Commission vehicle or 
other Commission equipment, testing will only be required of the Officer operating the Commission 
vehicle or equipment.  

 
(C) Return-to-Work 

 
Any officer who receives a confirmed positive for controlled substance/alcohol or who has 

been disciplined for manufacturing, distributing, selling, using or bringing controlled substances 
and/or alcohol in the workplace or on other Commission property will be required to participate in an 
unannounced, return-to-duty test for controlled substance/alcohol.  Return-to-duty testing will be 
administered as follows: 
 

 (1) The officer will be notified of the date, time, and place of the test immediately 
before the required return-to-duty testing. 
 

 (2) The return-to-duty test will be scheduled following the officer’s successful 
completion of any employee assistance service-recommended treatment program.  If the officer fails 
to comply with the recommendations of the employee assistance service the officer will be subject to 
immediate return-to-duty testing.   
 

 (3) Officers must receive a negative test result before being permitted to return to 
full duty status.  Should the officer show a positive result on the return-to-duty test, disciplinary action 
(up to and including termination) may be initiated.  During the period following a positive test, 
officers will not be authorized to utilize administrative leave.  Officers who test positive cannot return 
to full duty and may be subject to automatic retesting within the next thirty (30) day period.  A positive 
result on a second return-to-duty test will result in termination of employment.   
 

(D) Follow-Up Testing 
 

If an officer is allowed to return to his or her position following a determination by a substance 
abuse professional that the officer is in need of assistance in resolving problems associated with 
alcohol misuse or drug abuse, the officer will be subject to periodic random drug and/or alcohol tests 
for a period of not less than twelve (12) months and no greater than sixty (60) months. 
 

(1) Alcohol Tests - An officer will be subject to no less than six (6) alcohol tests 
if the officer violated the alcohol prohibitions, refused to be tested, or had an alcohol concentration 
of 0.04 or greater.  Such testing will be unannounced and spread reasonably over the twelve (12) 
month period.  If recommended by the substance abuse professional, testing will continue for an 
additional period up to forty eight (48) months and drug tests will also be conducted. 
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(2) Drug Tests - The officer will be subject to no less than six (6) drug tests if the 

officer violated the drug prohibition, refused to be tested, or had a confirmed positive drug test result.  
Such testing will be unannounced and spread reasonably over the twelve (12) month period.  If 
recommended by the substance abuse professional, testing will continue for an additional period up 
to forty eight (48) months and alcohol tests will also be conducted. 

 
(E) Random Testing 

 
Because Park Police Officers are considered to be in a safety-sensitive position, the M-NCPPC 

shall conduct random drug and alcohol testing of all officers.  Each officer will have an equal chance 
of selection for testing, and will remain in the pool subject to testing even after being tested.  No 
officer may be required to submit to a random drug test more than two (2) times during any calendar 
year.  Officers will be selected for testing by the use of a scientifically valid method such as a 
computer-based random number generator matched with officer social security numbers.  Random 
tests will be unannounced and will be spread over the entire calendar year.  The number of random 
tests performed in a calendar year will not exceed the equivalent of twenty-five percent (25%) of the 
bargaining unit.   
 

Officers selected for random tests must proceed to the test site immediately after being notified 
of their selection.  If the officer is performing a safety-sensitive function at the time of notification, 
the supervisor will make arrangements to relieve the officer as soon as possible.  If an officer selected 
for random testing is on leave at the time of selection, the name of another officer must be selected 
for testing.  If an officer’s name is removed from the pool and remains unavailable for a selection for 
random testing for a period in excess of thirty (30) calendar days, the officer will be subject to testing 
upon return to duty. 
 

Park Police Officers who refuse to timely submit to a reasonable suspicion, post-accident, 
return-to-work, follow-up, or random drug/alcohol test shall be immediately suspended without pay 
pending the conclusion of a review.  When the review reflects that the officer lacked good cause to 
refuse the test, the officer shall be subject to the appropriate level of discipline up to and including 
termination.   
 

(F) The Commission agrees to hold harmless and indemnify the FOP for any liability 
arising out of any challenge to this drug testing program.  The Commission further agrees to hold 
harmless and indemnify the FOP for any legal expenses arising out of any challenge to this drug 
testing program except in the following cases: 
 

(1) Any court or administrative challenge brought by or on behalf of the FOP; and 
 

(2) Any challenge brought pursuant to section 4.2 of this Agreement.   
 

For exception 2, if the challenge proceeds to arbitration, the arbitrator shall decide 
based on the outcome of the grievance whether the Commission should indemnify the FOP for its 
legal expenses. 
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(G) Those officers who will be subject to the drug testing program will be tested pursuant 
to the procedures set forth in the August 1990 Divisional Directive entitled "Drug Testing for Park 
Police Officers." The parties further agree that the Divisional Directive will be amended to ensure 
that all officers have the opportunity to report passive inhalation or incidental contact with illegal 
drugs prior to testing for such substances. 
 
14.10 Civil Litigation 
 
To the extent required by the Local Government Tort Claims Act (LGTCA), Sections 5-301 through 
5-304 of the Courts and Judicial Proceedings Article of the Annotated Code of Maryland, the 
Commission "shall be liable for any judgment against its employee for damages resulting from 
tortious acts or omissions committed by the employee within the scope of employment with the" 
Commission.  This section is not intended to expand, reduce, or change any rights provided by the 
LGTCA as it now exists or as it may be amended in the future.   
 
14.11 Personal Property 
 
Officers retain the right to bring personal property into their workstations in the workplace, whether 
the workstation is an office or a vehicle.  Management retains the right to require an officer to remove 
any item of personal property when it determines that the presence of the item violates any existing 
Commission Merit Rules, Practices or Procedures, creates a workplace safety concern, or is 
interfering with the normal operation of Commission business. 
 
Officers retain full responsibility for all personal property brought into the workplace.  The 
Commission shall not be responsible for the theft, damage or destruction of any personal property 
brought into the workplace.  This provision shall not apply to any personal property brought into the 
workplace at the request of Management.   
 
14.12 Counseling Removals 
All counselings issued to an officer will be removed from the officer’s personnel file, upon request 
by the officer, twenty-four (24) months after the counseling was issued.  This shall include any 
electronically formatted forms, documents, reference notes, etc., in the officer’s personnel file and 
the Internal Affairs file.  Any such documents located elsewhere cannot be used after the three (3) 
year period.  The parties understand and agree that the provisions of this Section shall not apply to 
information regarding use of force, false statements or criminal misconduct, except that if the 
information relates to charges that were found not sustained or unfounded in which case that 
information shall be removed if at least three (3) years have passed since the finding of not sustained 
or unfounded.   
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14.13 Damage Reimbursement 
 
When an officer, through his or her gross negligence, or intentional misconduct, loses or damages a 
Commission vehicle in the course of their employment, the officer shall be required to reimburse the 
Commission its actual cost of repair up to $500.00 through either direct payments or payroll 
deduction. Similarly, when an officer is involved in a second accident caused by his/her negligence 
within a three-year period and loses or damages a Commission vehicle in the course of that accident, 
the officer shall be required to reimburse the Commission its actual cost of repair up to $500.00 
through either direct payments or payroll deduction.  All other issues related to reimbursement of the 
Commission for the loss or damage of Commission property shall be addressed through the Merit 
Rules and Regulations. This damage reimbursement shall not be interpreted as discipline.  This 
provision is effective February 12, 2006. 
 
14.14 Performance Evaluations 
 
 Effective January 1, 2010, the Commission’s existing 3-tiered rating system shall become 
applicable to all officers covered by the Collective Bargaining Agreement (subject to training for 
evaluators and standardized guidelines for scoring). 
 
14.15   Officer Vests 
 

All officers working in a Patrol capacity will be required to wear their soft body armor panels 
when on duty. 

 
ARTICLE XV 

GENERAL PROVISIONS 
 
15.1 Nondiscrimination 
 
The MNCPPC and the FOP agree that neither party will discriminate against any officer covered by 
this Agreement on the grounds of race, color, religion, sex, age, national origin, marital status, 
political or FOP affiliation, or physical or mental handicap unrelated in nature and extent so as to 
reasonably preclude the performance of duties. 
 
15.2  No Smoking Policy 
 
Consistent with Maryland law, the smoking of lighted tobacco products is prohibited in on all 
Commission property.  In addition, the use of other tobacco products and e-cigarettes is prohibited in 
all 1) Commission buildings, 2) space leased or rented by the Commission, and 3) in any Commission 
property where the public is prohibited from these actions.  No officers shall be permitted to smoke, 
use e-cigarettes, or use any other tobacco products while utilizing any Commission vehicle or 
equipment.  This prohibition applies irrespective of whether there is any other person in the vehicle.  
The first violation of these no-smoking policies in any two-year period will result in an oral warning 
from the officer’s supervisor; the second violation will result in a written warning; and a third 
violation in any two-year period may adversely affect the officer’s performance evaluation or result 
in discipline.  
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Upon request, park police management will review the feasibility of creating designated smoking 
areas within existing facilities.  Any consideration of the feasibility of designated smoking areas will 
be done consistent with the provisions found within the Maryland Division of Labor and Industry's 
regulations regarding smoking within an enclosed workplace. 
 
15.3 No-Strike Clause 
 
Neither the FOP nor any officer covered by this Agreement may engage in a strike.  A strike shall 
include, but not be restricted to, a refusal, in concerted action with others, to report for duty, a willful 
absence from a duty position, a stoppage of work, or an abstinence in whole or in part from the proper 
performance of the duties of employment, for the purpose of inducing, influencing, or coercing a 
change in the wages, hours, or other terms and conditions of employment. 
 
If a strike occurs, a court of competent jurisdiction, upon request of the MNCPPC, may enjoin the 
strike.  If an officer or group of officers engages in a strike, the MNCPPC shall notify the FOP and 
the FOP shall, upon receipt of the notice, immediately and publicly disavow the strike and request 
the officer(s) to return to work. 
 
An officer may not receive pay or compensation from the MNCPPC for any period during which the 
officer is engaged in a strike.  An officer may be disciplined for engaging in a strike.  If the FOP 
engages in a strike, its certification as exclusive representative may be revoked by the State 
Commissioner of Labor and Industry.  If the certification is revoked, the FOP shall be ineligible to be 
certified as an exclusive representative for a period of one (1) year following the end of the strike. 
 
The MNCPPC agrees that there shall be no lockouts. 
 
15.4 Copies of Contract 
 
The Commission shall provide one (1) copy of this Agreement to each officer covered by the 
Agreement and three (3) copies to the FOP.  The Commission will also provide one (1) copy to each 
new officer hired after the initial distribution.  Any additional copies of the contract will be purchased 
as necessary by the Commission, the FOP, or an individual officer at its/his/her own expense.   
 
15.5 Savings Clause 
 
In the event any article, section, or portion of this Agreement should be held invalid and unenforceable 
by any court, or higher authority of competent jurisdiction, such decision shall apply only to the 
specific article, section, or portion thereof specified in the decision.  Upon issuance of such a decision, 
the MNCPPC and the FOP agree to immediately negotiate a substitute for the invalidated article, 
section, or portion thereof. 
 
15.6 Duration 
 
This Agreement shall become effective February 1, 2020, and shall remain in full force and effect 
until January 31, 2023, unless otherwise stated in specific sections.  This Agreement shall be 
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automatically renewed from year-to-year thereafter unless either party notifies the other in writing no 
later than September I preceding the expiration date that it desires to terminate, modify, or amend 
this Agreement. 

In witness whereof, the parties have signed this Agreement by their duly authorized officials and 
representatives on this 2nd day of March 2021 . 

FRATERNAL ORDER OF POLICE 
LODGE NO. 30 

BY: c;;::::-/L--
Jona~ess 
President 

MARYLAND-NATIONAL CAPITAL PARK 
AND PLANNING COMMISSION 

57 

Secretary 



Attachment A 

Credited Service Cost Share Model ' 

Current Exhibit Al 
--- ···--··- --·- ---

... -·-·-·· ........ 

Years of Service 20/80 Split 

Emp Share Comm Share 
---

10 so 50 
·---·--

11 47.5 52.5 
~--

12 45 55 
13 42,5 57,5 
14 40 60 

-
15 37,5 62,5 

----·--· ----·-
16 35 65 

--.----- --
17 32,5 67,5 

--·--···--·-----·-----··--· ·-··-·-· 
18 30 70 

·--···---·-·-··--··-~-
19 27.5 72.5 

-- . 

20 25 75 

21 22.5 77.5 
--·--· --

22 20 80 
------ ---·· 

23 20 80 



Credited Service Cost Share Model 
---· ··-··-·-··-·-· -·----
January 1, 2018 Exh ibit A2 

---·-- ------·--·-·------·••·····--·- ------- ,._. ____ 

·- - - -..... _ .. ___ ·-···-·· ----··-
Years of Service 22/78 Split 

··-·-·--- ·-

Emp Share Comm Share 
- ---·-- ·--·- -··-···~ 

10 50 so 
- - -------····--··-·•··---·· ---··•·····- -

_____ ... --
11 47.67 52.33 .. 
12 45.33 54.67 

" ------
13 43 57 
14 40.67 59.33 - ---...... -

15 38.33 61.67 
------·--· .. 

16 36 64 
·------ _., ___ 

17 33.67 66.33 
-·· ----

18 31.33 68.67 
----------·--· .... ..... . --- ····-

19 29 71 
....... ---·-·--· ----- - -··· --

20 26.67 73.33 
----·-- .... 

21 24.33 75.67 
- -·· ------ •-H·-- -

22 22 78 
-·-··· - .. ... 

23 22 78 



Credited Service Cost Share Model 
--·-- ··-·-·---- -· ·------- -·-- .... , .. _, _______ 

January 1, 2019 Exhibit A3 
-·~··-· ···-·- --- - ··--·-· -·-- -··- ···--- -··-··--·----·-· ··--·-· 

- ---···-- ---··· ----

Years of Service 23/77 Split 
-~~---·•-··· ··-----------------~--------- -----·-

Emp Share Comm Share 
-- ----------- --~-----·--···-·~--

10 50 so 
- -••··----·-•-·--···-·-···-•·-- --···-·-···--··-

11 47.75 52.25 
---· ---······--··----- ----·-·-··--

12 45.5 54.5 
-------------~----------------

13 43.25 56.75 
-·-·····-··-··-··-·· 

14 41 59 
···--····-·--·-------------

15 38.75 61.25 
-- ------------------ ------

16 36.5 63.5 
--···------··--·-· ---· ··--·---·-·---·---·-----

17 34.25 65.75 

18 32 68 
----- ------------------· ----

-·· __________ ., ___________ ,. 

19 29.75 70.25 

20 27.5 72 .5 
-~-- ··-··-- ---·---·-· ---·-

21 25.25 74.75 

22 23 77 
·--··-••O.••· ... . .--.-.-------·~ -·--·- ----~--~ 

23 23 77 



ATTACHMENT B 

WITH REGARD TO MERIT SYSTEM RULES AND REGULATIONS 

BETWEEN 

THE MARYLAND-NATIONAL CAPITAL PARK AND PLANNING COMMISSION 

AND 

FRATERNAL ORDER OF POLICE, LODGE 30 

During negotiations over the terms of their Collective Bargaining Agreement ("Agreement") for 

the period from February 1, 2012 to and including January _31, 2014, representatives of the Maryland­

National Capital Park and Planning Commission and the Fraternal Order of Police, Lodge 30 reached 

agreement with regard to the applicability of the MNCPPC M_erit System Rules and Regulations that 

were in effect on February 1, 2012, as set forth in a booklet entitled "Merit System Rules and 

Regulations11 that was dated September 9, 2008 as amended on May 18, 2011. To assist in the 

application of the Agreement, the parties revised this Attachment Bin their 2016/2017 negotiations. 

The parties have agreed upon the following changes: 

1. In Article IV, Section 4.1 of the Agreement, the parties have agreed that the terms of the 

Agreement shall prevail over any portion of the Rules and Regulations that Is inconsistent with 

language in the Agreement. 

2. The parties further agree that the following provisions of the Merit System Rules and 

Regulations do not apply to Park Police officers covered by the Agreement: 

a. Sections 130-138 

b. Sections 145-148 

c. Section 185 

d. Sections 160-163 

e. Sections 540-542 

f. Sections 551-552 

g. Sections 561-564 

h. Section 10.W,., 

i. Sections 1090 -1092 . 

j . Section 1526 

k. Section 1770 (last sentence only) 

I. Chapter 2100 

3, As applied to bargaining unit members, references to Chapter 2200 in the Merit System Rules 

and Regulations shall be understood to reference Chapter 2200 as modified by the Agreement 

between the parties. 

Attachment B 



4. Adoption and Incorporation of Chapter 1800 of the Merit Rules governing Political Activities Is 

neither intended nor shall apply to members of FOP Lodge No. 30 to the extent they are acting 

within their capacity as members, representatives, employees and/or officers of Lodge No, 30 or 

of affiliated state or national Fraternal Order of Police organizations. 

5, The parties recognize that by agreeing In Section 4.1 of the Agreement that officers covered by 

the Agreement shall be covered by the Commission's Merit System Rules and Regulations that 

were dated September 9, 2008 as amended on May 18, 2011 and that by agreeing to 

Attachment B, the parties do not intend to modify or abrogate Section 4.2(B), which provides 

that the grievance procedures set forth in the contract are the only grievance procedures 

applicable to the officers covered by the Agreement. 

6, The parties further recognize that portions of the Merit System Rules and Regulations set forth 

in the booklet effect ive for other Commission employees dated September 9, 2008, as amended 

on May 18, 2011, may not be relevant to Park Police officers covered by the Agreement, and 

therefore agreement to this Attachment B is not an admission of the applicability or relevancy of 

any of those rules or regulations. 

7. The parties agree that the deletion of Sect.ion 185 from the current Merit System Rules and 

Regulations is not meant to either expand or restrict whatever rights the Commission may or 

may not have to avoid or impair contracts. 

It is so agreed. 

Patricia C, Barney 

Executive Director 

Michael Young 

President, FOP Lodge No. 30 
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Attachment C 

. ' 
i 

FITNESS INDICATORS - MALES 

Age 
Group 

FIT 
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
.(1 minute) 

Pushups Bike Test 

A 
Age: 20 to 
29 

5 <11:29 >16.75 >55 >55 >45.7 
4 11:30 -

12:09 
15.75-16.50 50-54 45-54 42.2-45.6 

3 1°2: 10-
13:24 

14.25-15.50 45-49 35-44 40.3-42.1  

2 13:25-
14:29 

12.50-14.00 40-44 25-34 38.1- 40.2 

1 >14:30 <U.50 <39 <24 <38.0 

Age 
Group 

F1T 
Score

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
(1 minute)

Pushups Bike Test 
  

B 
Age: 30 to 
39 -

5 <11:49 <16.25 >50 >55 >44.4 
4 11:50 -

12:54 
15.00-16.00 45-49 40-49 41-44.3 

3 12:55-
13:44 

14.00-14.75 40-44 30-39 38.S-40.9 

' 2 13:45-
14:44 

12.00-13.75 35-39 20-29 36.7-38.4  

1 >14:45 <11.75 <34 <19 <36.6 

Age 
Group 

. FIT 
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
(1 minute) 

Pushups Bike Test 

C 
Age: 40 to 
49 

s· <12:04 <16:00 >45 >45 >42.4 
4 12:05-

13.24 
14.75-15.75 40'-44 35-44 38.4-42.3 

3 13:25-
14:14 

13.00;14.50 35-39 25-34 36.7-38.3 

2 14: 15-
15:19 

11.00-12.75 30-34 15-24 34.6-36.6 

I >15:20 <10.75 >29 <14 <34.S 
' 

. A:ge 
Group 

FIT 
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

· Sit-Ups 
(1 minute) 

Pushups Bike Test 

b 
Age: 50 to 

·59 

. I 

5 <12:54 <15.75 >40 >40 >38.3 
4 12:55-

14.04 
14.00-l5.50 35-39 30-39 35.2-38.2 

3 14:05-
15:09 

12.25-13.75 30-34 20-29 33.2-35.1 

2 15:10-
1.6:04 

10.25-12.00 25-29 9-19 31.1-33.l  

' 1 >16:05 <10.00 <24 <8 <31  

>=More Than 
<=Less Than 



FITNESS INDICATORS - FEMALES 

Age 
Group 

FIT 
Sco1·c 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

.Sit-Ups 
(1 minute) 

Pushups Bike Test 

A 
Age: 20 to 
29 

5 <13:39 >1 8.25 >55 >40 ::;>-39.5 
4 13:40 -

15:09 
17.25-18.00 50-54 30-39 35.5-39.4

3 15: 10-
15:54 

15.75-17.00 45-49 ·26-29 33.8-35.4 

2 15:55-
17:54 

14.00-15.50 40-44 20-2·5 31.6-33.7 

l >17:55 <13 .75 <39 <19 <31.5 

Age 
Group 

FIT 
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
(1 minute) 

Pushups Bike Test

B 
Age: 30 to 
39 

 

5 <13:54 <17 .75 >50 >30 >36.7 
4 13:55 -

15:14 
16.50-17 .50 45-49 25-29 33.8-36.6 

3 15: 15-
16:04 

15.00-16.25 40-44 20-24 32.3-33·.7 

2 16:05-
18:24 

14.00-14.75 35-39 13-19 29.9-32.2 

1 >18:25 <13.75 <34 <12 <29.8 

Age 
Group 

FIT 
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
(1 minute) 

Pushups Bike Test 

C 
Age: 40 to 
49 

5 <15:09 <17:00 >45 >20 >35.l 
4 15: 10-

16.04 
!6.25-16.75 40-44 16-19 31.6-35.0 

3 16:05-
17:54 

15.75-16.00 35-39 12-15 29.7-31.5 

2 l 7:55-
19:29 

12.25-15.50 30-34 8-11 28.0-29.6 

1 >19:30 <12.00 . >29 <7 <27.9 

Age 
Group 

FIT
Score 

1.5 Mile 
Run 

Flexibility 
Sit/Reach 

Sit-Ups 
(1 minute) 

Pushups· Bike Test

D 
Age: 50 to 
59 

 · 

5 < 15:44 <16.00 >40 >15 ? 31.4  
4 15:45-

17.29 
14.25-15.75 35-39· 11-14 28.7-31.3 

3 17:30-
18:54 

12.25-14.00 30-34 9-10 27.3-28.6 

2 18:55-
20 :29 

10.25-11.00 25-29 5-8 25.5-27.2 

l >20:30 <10.75 <24 <4 <25.4 

>= More Than · 
<== Less Thao 

. 

I ., 

• 



M-NCPPC PARK POLICE FITNESS INDICATOR FORM 

Date; _____ _ 

Name: _ _ ______ ____ ___ _ _ _ Rank: ID number: ----- - ---
DOB: __/  _ _ / __ Age; --- Height: __ _ Weight: __ _ 

Duty Assignment: _ ___ ____ _____ _ 
--- -Yrs of Service: 

/ Please check Appropriate Box: 

Age Group: . 
□ A = '(20-29) 

B = (30-39) 
C = (40-49) 
D= (50-59) 

EMT Requested: D Yes D No 
D 
D 
□ 

I understand if I fail to obtain a qualifying score (score needed to pass), I may take the test again the 
following month; however, once a qualifying score is reached, that score will be valid for the following 12 
months. I·cannot improve a qualifying score by retaking the test until the 12-:month validity period for 
the current score has elapsed. · 

pmcer Signature: _______________ _ 

I Fitness Data: To be completed by FIT test Admi11istrator 

FIT Test Scree,iiug - Based on a score of 1 tlirough 5 
FIT TEST COMPONENTS TEST RESULTS SCORE 
Push-Ups # of Push-Ups 
Sit-Ups (I minute duration) # of Sit-Ups 
Flexibility · Inches 
1.5 Mile Run Min. Sec. 

TOTAL POJNTS SCORED: 
A VERA GE SCORE: D Pass , D Fail 

Compensation Award: 
O $1.00 -Average score of 3 or better 
D $200 - Average score of 4 or better 
D $400 - Average score of 5 or better 

Comments: - ---------- - - --- - -----------
FIT Test Administrator Signature: ------ ----------- · Date: -----

int FIT Test Administrator Name: 
/ --- - - -------- ---



M-NCPPC PARK POLICE 
FITNESS INDICATOR TEST 

1.5 MILE RUN 
(Outside 6 laps/Inside 12 laps) 

NAME TIME 1 2 3 4 5 6 7 8 9 0 1 2  
1 

2 

3 

4 

5 

6 .. 

7 

8 

9 

10 
. 

11 

12 

13 

14 

15 

16 . 

· 17 

18 

19 

 

I 

      



M-NCPPC PARK POLICE 
PHYSICAL AGILITY TEST FORM 

Name: ___________ Rank: ____ _ ID number: 

,. Hire pate: ___ _ Test Location: 

EVENT TIME PASS FAIL

TEST 
ADMINISTRATOR 
INITIALS 

TEST 
DATE 

Long Foot Chase - 440yds 
(<144 sec= 2 min. 24 sec 
Obstacle Push - (180 lbs/ 
distance - 2ft 
Fence Climb - (3) fences 
4'/5'/6' -<21.7) 
Trigger P-ull - One hand 
dry fire (5 times w/eacb 
hand) 

. Pull to Cover - (l 60lbs 
dummy/10 ft <9 sec.) 
Stair Chase - 2 flights 
( <14.3 sec) out~of 10 stairs · 
Ditch Jump(> 6 feet) 
Short Foot Chase - 40 40yd
(<10.3 sec) 

 

AGILITY TEST: □ PASS □ FAIL 

OFFICER SIGNATURE: 

--------

 

DATE: 

---

------------ ----
TEST ADMINISTRATOR SIGNATURE: -------- DATE: ___ _ 



n
is

si
o

m
m

 C
o

gnin
anl

 Pd e
 a

n ci
kra  P
ol

ia
l P rk

t P 
Pa

l C
ap OF

an
d-

N
at

io
la

n
yra

e 
M

hT

 e
ff 

11
/1

5/
20

20
 .7

5%
LA

O
21

 C
FY

kn
R

a
A

B
C

D
E

F
G

H
I

J
K

L
M

N
O

P
Q

)
02

 (a
nn

ua
l

)y
(h

ou
rl

P
$5

3,
50

1
$2

5.
72

16
$5

5,
37

8
$2

6.
62

40
$5

7,
31

7
$2

7.
55

63
$5

9,
32

3
$2

8.
52

07
$6

1,
39

5
$2

9.
51

68
$6

3,
54

8
$3

0.
55

19
$6

5,
77

0
$3

1.
62

02
$6

8,
07

2
$3

2.
72

69
$7

0,
45

2
$3

3.
87

12
$7

2,
92

4
$3

5.
05

96
$7

5,
47

7
$3

6.
28

70
$7

8,
11

3
$3

7.
55

43
$8

0,
84

8
$3

8.
86

92
$8

3,
67

8
$4

0.
22

98
$8

5,
77

0 6
$4

1.
23

5

)
03

 (a
nn

ua
l

)y
(h

ou
rl

P
$5

3,
47

9
$2

5.
71

11
$5

6,
17

8
$2

7.
00

87
$5

8,
14

7
$2

7.
95

53
$6

0,
19

0
$2

8.
93

75
$6

2,
28

8
$2

9.
94

62
$6

4,
46

1
$3

0.
99

09
$6

6,
72

4
07

88
$3

2.
$6

9,
05

8
$3

3.
20

10
$7

1,
48

0
$3

4.
36

54
$7

3,
97

9
$3

5.
56

68
$7

6,
56

8
$3

6.
81

15
$7

9,
25

2
$3

8.
10

19
$8

2,
02

7
$3

9.
43

61
$8

4,
89

1
$4

0.
81

30
$8

7,
86

2 3
$4

2.
24

1
$9

0,
05

9
$4

3.
29

76

)
04

 (a
nn

ua
l

)y
(h

ou
rl

P
$5

6,
15

3
$2

6.
99

66
$5

8,
98

5
$2

8.
35

82
$6

1,
05

6
$2

9.
35

38
$6

3,
19

1
$3

0.
38

03
$6

5,
40

0
$3

1.
44

23
$6

7,
69

1
$3

2.
54

38
$7

0,
05

8
$3

3.
68

17
$7

2,
50

9
$3

4.
86

01
$7

5,
05

1
$3

6.
08

22
$7

7,
67

2
$3

7.
34

23
$8

0,
39

5
$3

8.
65

14
$8

3,
21

0
$4

0.
00

48
$8

6,
12

0
$4

1.
40

38
$8

9,
13

7
$4

2.
85

43
$9

2,
25

9
$4

4.
35

53
$9

4,
56

5
$4

5.
46

39

)
05

 (a
nn

ua
l

)y
(h

ou
rl

P
$6

1,
90

7
$2

9.
76

30
$6

5,
03

8
$3

1.
26

83
$6

7,
31

1
$3

2.
36

11
$6

9,
66

8
$3

3.
49

42
$7

2,
10

3
$3

4.
66

49
62

8
$7

4,
$3

5.
87

88
$7

7,
24

0
13

46
$3

7.
$7

9,
94

7
$3

8.
43

61
$8

2,
74

6
$3

9.
78

17
$8

5,
63

9
$4

1.
17

26
$8

8,
63

9
$4

2.
61

49
$9

1,
74

5
$4

4.
10

82
$9

4,
94

9
$4

5.
64

86
$9

8,
27

3
$4

7.
24

66
$1

01
,7

09 6
$4

8.
89

8
$1

04
,2

54
$5

0.
12

21
86

0
$1

06
,

$5
1.

37
50

kna
R

 1I
AS

*
(3

.5
%

)
 2I

AS
**

(3
.5

%
)

)
an

nu
al )y

( 2 (h
ou

rl
P0

$8
8,

77
2

$4
2.

67
88

$9
1,

87
9

$4
4.

17
26

)
an

nu
al )y

( 3 (h
ou

rl
P0

$9
3,

21
1

$4
4.

81
30

$9
6,

47
3

$4
6.

38
13

)
an

nu
al )y

( 4 (h
ou

rl
P0

$9
7,

87
5

$4
7.

05
53

$1
01

,3
01

$4
8.

70
24

)
an

nu
al )y

( 5 (h
ou

rl
P0

$1
10

,6
00

$5
3.

17
31

$1
14

,4
71

$5
5.

03
41

 *
ea

rs
.

et
ed

 1
6 

y
lp

ce
r h

as
 c

om
h 

th
e 

of
fi

ci
 d

at
e 

on
 w

h
ve

rs
ar

y
rs

t a
nn

i
ce

rs
 o

n 
th

e 
fi

 o
ffi

l
es

 to
 a

l
i

pp
l

I 1
 A

SA **
ea

rs
.

et
ed

 1
9 

y
lp

ce
r h

as
 c

om
h 

th
e 

of
fi

ci
 d

at
e 

on
 w

h
ar

y
ve

rs
rs

t a
nn

i
ce

rs
 o

n 
th

e 
fi

 o
ffi

l
es

 to
 a

l
i

pp
l

I 2
 A

SA

n 
10

/2
1/

20
20

is
si

o
m

mo
 Cy

 b
edvorppA



n
is

si
o

m
m

 C
o

gnin
anl

 Pd e
 a

n ci
kra  P
ol

ia
l P rk

t P 
Pa

l C
ap OF

an
d-

N
at

io
la

n
yra

e 
M

hT

e 
 6

/2
6/

20
22

 e
ffe

ct
iv

 to
 3

.5
%

)
 2

.5
%

om
fr

05
 (

 P
 Q

 fo
r

p
te

 a
nd

 S
 to

 3
.5

%
)

 2
.5

%
om

fr
05

 (
02

 - 
P

 P
 fo

r
 Ppet

es
 to

 S
gna

C
h

kn
R

a
A

B
C

D
E

F
G

H
I

J
K

L
M

N
O

P
(3

.5
%

)
Q

(3
.5

%
)

)
02

 (a
nn

ua
l

)y
(h

ou
rl

P
 

$5
3,

50
1

$2
5.

72
16

$5
5,

37
8

$2
6.

62
40

$5
7,

31
7

$2
7.

55
63

$5
9,

32
3

$2
8.

52
07

$6
1,

39
5

$2
9.

51
68

$6
3,

54
8

$3
0.

55
19

77
0

$6
5, 62

02
$3

1.
$6

8,
07

2
$3

2.
72

69
$7

0,
45

2
$3

3.
87

12
$7

2,
92

4
$3

5.
05

96
$7

5,
47

7
$3

6.
28

70
$7

8,
11

3
$3

7.
55

43
$8

0,
84

8
$3

8.
86

92
$8

3,
67

8
$4

0.
22

98
$8

6,
60

7 0
$4

1.
63

8

)
03

 (a
nn

ua
l

)y
(h

ou
rl

P
$5

3,
47

9
$2

5.
71

11
$5

6,
17

8
$2

7.
00

87
$5

8,
14

7
$2

7.
95

53
$6

0,
19

0
$2

8.
93

75
$6

2,
28

8
$2

9.
94

62
$6

4,
46

1
$3

0.
99

09
$6

6,
72

4
07

88
$3

2.
$6

9,
05

8
$3

3.
20

10
$7

1,
48

0
$3

4.
36

54
$7

3,
97

9
$3

5.
56

68
$7

6,
56

8
$3

6.
81

15
$7

9,
25

2
$3

8.
10

19
$8

2,
02

7
$3

9.
43

61
$8

4,
89

1
$4

0.
81

30
$8

7,
86

2 3
$4

2.
24

1
$9

0,
93

7
$4

3.
71

97

)
04

 (a
nn

ua
l

)y
(h

ou
rl

P
$5

6,
15

3
$2

6.
99

66
$5

8,
98

5
$2

8.
35

82
$6

1,
05

6
$2

9.
35

38
$6

3,
19

1
$3

0.
38

03
$6

5,
40

0
$3

1.
44

23
$6

7,
69

1
$3

2.
54

38
05

8
$7

0,
$3

3.
68

17
$7

2,
50

9
$3

4.
86

01
$7

5,
05

1
$3

6.
08

22
$7

7,
67

2
$3

7.
34

23
$8

0,
39

5
$3

8.
65

14
$8

3,
21

0
$4

0.
00

48
$8

6,
12

0
$4

1.
40

38
$8

9,
13

7
$4

2.
85

43
$9

2,
25

9 3
$4

4.
35

5
$9

5,
48

8
$4

5.
90

77

)
05

 (a
nn

ua
l

)y
(h

ou
rl

P
$6

1,
90

7
$2

9.
76

30
$6

5,
03

8
$3

1.
26

83
$6

7,
31

1
$3

2.
36

11
$6

9,
66

8
$3

3.
49

42
$7

2,
10

3
$3

4.
66

49
$7

4,
62

8
$3

5.
87

88
$7

7,
24

0
13

46
$3

7.
$7

9,
94

7
$3

8.
43

61
$8

2,
74

6
$3

9.
78

17
$8

5,
63

9
$4

1.
17

26
$8

8,
63

9
$4

2.
61

49
$9

1,
74

5
$4

4.
10

82
$9

4,
94

9
$4

5.
64

86
27

3
$9

8,
$4

7.
24

66
$1

01
,7

09 6
$4

8.
89

8
$1

05
,2

69
$5

0.
61

01
$1

08
,9

53
$5

2.
38

13

kna
R

 1I
AS

*
(3

.5
%

)
 2I

AS
**

(3
.5

%
)

)
an

nu
al )y

(
02

 (h
ou

rl
P

$8
9,

63
8

$4
3.

09
52

$9
2,

77
5

$4
4.

60
34

)
an

nu
al )y

(
03

 (h
ou

rl
P

$9
4,

12
0

$4
5.

25
00

$9
7,

41
4

$4
6.

83
37

)
an

nu
al )y

(
04

 (h
ou

rl
P

$9
8,

83
0

$4
7.

51
44

$1
02

,2
89

$4
9.

17
74

)
an

nu
al )y

(
05

 (h
ou

rl
P

$1
12

,7
66

$5
4.

21
44

$1
16

,7
13

$5
6.

11
20

 *
ea

rs
.

e t
ed

 1
6 

y
lp

ce
r h

as
 c

om
h 

th
e 

of
fi

ci
 d

at
e 

on
 w

h
ve

rs
ar

y
rs

t a
nn

i
ce

rs
 o

n 
th

e 
fi

 o
ffi

l
es

 to
 a

l
i

pp
l

I 1
 A

SA **
ea

rs
.

et
ed

 1
9 

y
lp

ce
r h

as
 c

om
h 

th
e 

of
fi

ci
 d

at
e 

on
 w

h
ar

y
ve

rs
rs

t a
nn

i
ce

rs
 o

n 
th

e 
fi

 o
ffi

l
es

 to
 a

l
i

pp
l

I 2
 A

SA

ne
 1

6,
 2

02
1

 J
u

n
is

si
o

m
mo

e 
C

 thy
 b

edvorppA



                                                             INDEX 
 
A 
Accidental Death and Dismemberment 
Insurance, 34 

 
  
Acting Pay, 14 
Additional Service Increment (ASI), 9-10, 14, 
15, 40  
Administrative Leave, 8, 23, 44, 47, 52  
Adoption, 20 
Alcohol/drug testing, 51-54 
Alternative Dispute Resolution, 8  
Anniversary/Merit/Step Increase, 9, 10, 11, 14, 
15,  
Anniversary Date, 4, 5, 9, 10, 15, 36 
Annual Leave, 2, 11, 12, 18, 19, 21 
Application of Contract, 8 
Arbitration Procedure, 5, 6, 20, 42 
Arbitrator, 6, 7, 42, 53 
 
B 
Bulletin Board, 2 
Business Cards, 23 
 
C 
Canine Compensation, 16  
Civil Litigation, 54 
Chiefs Committee, 7, 42 
Clothing Allowance, 22, 23 
Communications (Briefing),  2  
Compensatory Leave, 2, 3, 11, 13, 16, 20, 28 
Comprehensive Disability Benefits Program, 26-
34 
Contract Dispute Mediation, 9 
Contract Duration, 56, 57 
Copies of Contract, 56 
Cost of Living Adjustment (COLA), 10, 25  
Court Compensation, 12, 13 
Counselings, 42, 54 
  removal of, 54 
 
D 
Damage Reimbursement, 55 
Days, Defined (Grievance), 8 
Death 
  Non-Service Connected, 18 
  Service-Connected, 18  
Definition of Grievance, 5 
Demotion, 42 
Department-issued Vehicle, 38-39, 49, 52, 55,  
 
 
 

 
 
Disability: 
Benefits, 3, 12, 15, 20, 21, 26-33, 34, 37, 38,
39, 41

 
 

 Leave, 2, 3, 31-32, 46  
 Long Term Disability (LTD), 26-33,  
 Non-Service Connected, 18, 26, 27, 31 
 Service Connected, 18, 26, 27, 28, 33 
 Tax/Benefit Payments, 26 
Discipline, 1, 13-14, 19, 21, 30, 32, 50, 52, 53, 
55, 56   
  Disability (Fraud), 30, 32 
  Drug/alcohol test, 51-54 
  Sick leave restriction, 18 
  Smoking, 55-56 
  Strike, 56 
  Summary punishment, 49, 50  
Drug/Alcohol Testing, 51-54 
  Follow-Up Testing, 52, 53 
  Post-Accident Testing, 51, 52 
  Random Testing, 53 
  Reasonable Suspicion Testing, 51 
  Return to Work Testing, 52 
  Dues Deduction, 1 
  Duration of Contract, 56 
 
E 
Educational Requirements (Promotion), 42 
Emergency Conditions Pay, 15, 43 
Employee Assistance Program (EAP), 37 
Exclusive Grievance Procedure, 5  
 
F 
Family and Medical Leave (FMLA), 19, 20, 21, 22, 
46    
Field Training Officer Compensation (FTO), 14,  
Fitness Indicator Test (FIT), 16, 17 Also see

Appendices
  

     
Flashlights, 22 
Follow-Up Testing (Drug/Alcohol Testing), 52, 53 
FOP Leave, 2, 3, 30  
FOP Leave Bank 2, 3 
 
G 
General Provisions (Contract), 46, 55,  
Grievance and Arbitration, 5-9, 16, 18, 20, 35, 
42, 53  
  Arbitration Procedure, 5,6, 20, 42 
  Days Defined, 8 
  Exclusive Procedure, 5  
  General Provisions, 7-8 
  Grievance Defined, 5 



  Procedures (Steps), 5-7 
  Powers of Arbitrator, 7 
  Rights of Parties, 8 
  Time Limits, 7 
Global Positioning System (GPS), 50  
 
H 
Health Benefits/Insurance, 21, 28, 29, 30, 32, 
34, 35, 36, 39, 41, 48, 49 
Holiday Leave, 12, 19, 20 
Holiday Pay, 12, 13, 14, 43 
Holiday, Work on, 14,  
 
I 
Independent Medical Examination (IME), 27, 
29, 37 
    
J 
Job Specifications, 50 
 
L  
Law Enforcement Officers Bill of Rights 

(LEOBR), 2, 8, 11, 13, 30, 32, 49-50
 

     
Law Enforcement Memorial Day, 19 
Law Enforcement Officer’s Safety Act (LEOSA), 
 39

 
 

Leave, 18-22 
  Administrative Leave, 8, 23, 44, 47, 52  
  Annual Leave, 2, 11, 12, 18, 19, 21 
  Compensatory Leave, 2, 3, 11, 13, 16, 20, 28     
  Disability Leave, 2, 3, 31-32, 46  
  Family and Medical Leave, 19, 20-21, 22, 46  
  FOP Leave, 2, 3, 30 
  Holiday Leave, 12, 19, 20 
  Maternity/Paternity Leave (Parental), 20 
  Personal Leave, 2, 19, 20, 28 
  Sick Leave, 11, 12, 18-19, 21, 23, 31, 46 
  Sick Leave Bank, 19 
  Sick Leave Restriction, 18 
  Workers’ Compensation, 27, 31, 32, 46, 47, 

48, 49,
    

     
Life Insurance, 21, 28, 39, 41 
Light Duty, 31, 33, 34, 36, 37, 38, 44 
   Time Limit, 2, 7, 33, 50 
Litigation, 54 
Long Term Disability (LTD), 26-33 
 
M 
Management Rights, 1 
Maternity/Paternity Leave, 20 
  Married Officers, 20 
Meal Period, 44 
Mediation, 9 

  Alternative Dispute, 8 
  Contract Dispute, 9 
Mediator, 9 
Medical Standards, 35-36 
Merit Rules and Practices, 5, 6, 19, 20, 36, 54, 55 
    Also see Appendices’ Attachment B 
Military service (prior), purchase of for credited 

service, 25, 26
 

    
Modification to Contract, 8 
Multilingual Pay, 15-16 
 
N 
Nondiscrimination, 55 
No Smoking Policy, 55-56 
Non-Service Connected Disability, 26, 27 
No-Strike Clause, 56 
 
O 
Officer Overpayment, 17 
On-Call Compensation, 13 
On-Call Duty, 13 
Overtime Pay, 11, 13, 27, 43, 46, 49  
 
P 
Parental Leave, 47 
Paternity Leave, 20 
Pay, See Wages 9 
Pay Date Adjustment, 4 
Pay Upon Promotion, 9, 10 
  to Sergeant, 10, 40, 41, 42 
Payroll Dues Deductions, 1 
Performance Evaluations/Appraisals, 1, 3, 4, 9, 
10, 15, 33, 40, 55 
  See Performance Evaluation System Manual 
Personal Leave, 2, 19, 20, 28 
Personal Property, 54 
Powers of Arbitrator, 7 
Post-Accident Testing (Drug/Alcohol
 Testing), 51-54

  
   
Probationary Periods, 1, 4, 39, 41, 42 
Promotional Examinations/Tests, 39-42 
Promotions, 3, 7, 11, 39, 40 
 
R 
Random Testing (Drug/Alcohol Testing), 52-53 
Reasonable Suspicion Testing (Drug/Alcohol 

Testing), 37, 51, 53
 

    
Recall to Duty, 13 
Recognition, 1 
Rehabilitation Plan, 28, 29 
Return to Work, 21, 30, 31, 43, 56 
Return-to-work testing (Drug/Alcohol Test), 52 
Restriction, Sick Leave, 18 



Retirement, 11, 12, 15, 21, 24, 25, 26, 28, 29, 
31, 41 
 Also see Appendices 
Rights of Parties, Grievances, 8 
 
S 
Savings Clause, 56 
Secondary Employment, 34, 38, 39, 45-49  
  Notice Requirement, 45, 46 
  Security-related, 34, 45, 46, 47, 48,  
        Liability Insurance, 48-49 
       Workers’ Compensation, 47, 48, 49, 50 
Service-Connected Disabilities, 18, 26, 27, 28, 
33 
Shift Differential, 11, 27 
Sick Leave, 11, 12, 18-19, 21, 23, 31, 46 
Sick Leave Bank, 19 
Sick Leave Donor Program, 19, 31  
Sick Leave Restriction, 18 
Smoking, 55-56 
Standby Pay, 13 
Step Increases, 9, 15 
Steps of, Grievance, 5-7 
    See Grievance and Arbitration Procedure 
Stress Test, 35, 37 
Strike, 56 
    See No-Strike Clause,  
Subrogation, 32 
Summary punishment, 49, 50 
Suspension, Emergency 44 
 
T 
Take-Home Vehicles, 11, 38, 39, 49 
Tax/Benefit Payments, 26 
Testing/Examinations 
Drug/Alcohol, 51-52

  
   
  Fitness Indicator Test (FIT), 16, 17 Also see

Appendices 
  

    
  Independent Medical Examination (IME), 

27, 29, 37,  
 

    
  Multilingual, 15-16 
  Physical, 35-37 
  Promotional, 9 
  Sergeant, 39-42 
  Stress, 35-37 
Time Limits, Grievance, 7 
Time-in-grade (Promotions), 40, 41 
Training, 1, 2, 3, 4, 14, 26, 30, 38, 39, 41, 42, 
44, 51, 55 
Transitional Work Arrangement, 29, 31, 32 
Tuition Assistance Program, 38 
 
 

Uniforms, 22, 23, 25, 49, 51 
  Allowance, 23 
 
V 
Vacant Positions, 14, 30, 31, 51 
Vehicles, 38, 39, 49, 52, 54, 55 
 
W 
Wages, 1, 9-17, 30, 32, 56, Also see 

Appendices’ Pay Scales 
 

    
  Acting Pay, 14 
  Additional Service Increment (ASI), 9, 10, 14,  
15, 40 

 
  
  Anniversary/Merit/Step Increase, 9, 10, 11, 14,
15  

   
  
  Canine Compensation, 16 
  Cost of Living Adjustment (COLA), 10, 25 
  Court Compensation, 12, 13 
  Emergency Conditions Pay, 15, 43 
  Field Training Officer Compensation, 14 
  Fitness Indicator Test, 16, 17 
  Holiday Pay, 12, 13, 14, 43 
  Multilingual Pay, 15, 16 
  On-Call Compensation, 13 
  Overtime Pay, 11, 13, 27, 43, 46, 49 
  Promotional, 9, (to Sergeant, 39-42) 
  Recall to Duty, 13 
  Shift Differential, 11, 12, 27 
  Standby, 13 
  Step Increases, 9, 15 
  Work on Actual Holiday, 14 
Work Schedules, 12, 13, 20, 43, 44, 47 
Workers’ Compensation, 27, 31, 32, 46, 47, 48, 
49 
Working Conditions, 43-55 
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